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RIVIERA EDUCATION TRUST
(A COMPANYLIMITED BY GUARANTEE)

TRUSTEES’ REPORT
FOR THE YEAR ENDED31 AUGUST2021

 

The Trustees present their annual report together with the financial statements and auditors’ report of the
Charitable Company for the year ended 31 August 2021. The annual report serves the purpose of both a
Trustees’ report, and a Directors’ report under companylaw.

The Trust operates 3 primary academies in Torbay. Its academies have a combined pupil capacity of 1,467
and had roll of 1,485 in the school census of 7th October 2021.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution
The AcademyTrust is a companylimited by guarantee and an exempt charity. The Charitable Company's
Memorandum andArticles of Association are the primary governing documents of the AcademyTrust.

The Trustees of Riviera Education Trust are also the directors of the Charitable Companyfor the purposesof
company law. The Charitable Companyoperates as Riviera Education Trust (RET)

Details of the Trustees who served throughout the year, and to the date the accounts are approved, are
included in the Reference and Administration Details.

Trustees’Liability
Each Trustee of the Charitable Company undertakesto contribute to the assets of the Companyin the event
of it being wound up while he/sheis a Trustee, or within one year after he/she ceases to be a Trustee, such
amount as may be required, not exceeding £10, for the debts andliabilities contracted before they cease to
be a Trustee.

Trustees’ Indemnities

Trustees benefit from indemnity insurance purchased at the AcademyTrust's expenseto covertheliability of
the Trustees which byvirtue of any rule of law would otherwise attach to them in respect of any negligence,
default or breach of trust or breach of duty of which they may be guilty in relation to the AcademyTrust,
provided that any such insurance shall not extend to any claim arising from any act or omission which the
Trustees knew to be a breachof trust or breach of duty or which was committed by the Trustees in reckless
disregard to whether it was a breach of trust or breach of duty or not and provided also that any such
insurance shall not extend to the costs of any unsuccessful defenceto a criminal prosecution brought against
the Trustees in their capacity as Directors of the AcademyTrust. Thelimit of this indemnity is £10.
The Trust from 1.9.2018 is insured through the Department for Education, Risk Protection arrangement
offering unlimited professional indemnity.

Methodof recruitment and appointmentor election of Trustees

The numberof Trustees shall not be less than three but shall not be subject to any maximum.

The AcademyTrust shall have the following Trustees as set outin its Articles of Association and funding
agreement:

. No fewer than 3 Trustees appointed under article 50: appointed by the Members by ordinary
resolution, for their skills, knowledge and experience.

. Up to 3 Trustees appointed underarticle 58: co-opted by Trustees (who themselves have not been
co-opted) based on their skills, knowledge and experience.

Trustees are appointed for a four year period. Subject to remaining eligible to be a particular type of Trustee,
any Trustee can be re-appointed or re-elected.

Whenappointing new Trustees, the Board will give consideration to the skills and experience mix of existing
Trustees in order to ensure that the Board has the necessary skills to contribute fully to the Academy Trust's
development.

Page 3



RIVIERA EDUCATION TRUST
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TRUSTEES’ REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

 

Policies and Procedures adoptedfor the Induction and Training of Trustees

The Academy Trust has developed a Trustee Recruitment, Induction and Training process.

Recruitment is matched with skills analysis to identify the skills that will be beneficial to the AcademyTrust.

The training and induction provided for new Trustees will depend upon their existing experience but would
always include a tour of the schools and a chance to meet staff and pupils. All Trustees are provided with
copiesofpolicies, procedures, minutes, accounts, budgets, plans and other documentsthat they will need to
undertaketheir role as Trustees and further inductionis tailored specifically to the individual.

A Trustees' strategy day is organised each year which includestraining sessions to ensure the Trustees are
updated on relevant developments impacting on their roles and responsibilities and also to facilitate

engagementin a Trust self assessment/ self evaluation process.

The Trust has had to react with flexibility during the Covid-19 pandemic and respond to lockdown pressures.
Any Trustee induction during the year was adapted to make useofvirtual contact wherever possible.

Organisational Structure

The Board of Trustees normally meets once each term with additional meetings as required to discuss
standards and the annual accounts. The Board establishes an overall framework for the governance of the
Academy and determines membership, terms of reference and procedures of Committees and the Local
Standards Boards (LSB) as laid down in the Scheme of Delegation. It receives reports including policies from
its Committees for ratification. It monitors the activities of the Committees through the minutes of their
meetings.

The Board mayfrom time to time establish Working Groups to perform specific tasks over a limited timescale.

There are 3 Trustees committees as follows;
. Finance and Audit Committee - this meets at least three times a year and is responsible for

monitoring, evaluating and reviewing policy and performance in relation to financial management,
compliance with reporting and regulatory requirements and reporting, receiving reports from the
Responsible Officer/internal audit and drafting the annual budget including setting staffing levels. It
also incorporatestherole of an audit committee.

. Pay Committee - this meets at least once a year and is responsible for monitoring, evaluating and
reviewing the pay policy and makinginitial decisions on staff pay, dismissal, grievance or redundancy.

. Admissions Committee - this meets as required to deal with all matters relating to admissions.

The following decisions are reserved to the Board of Trustees: to consider any proposals for changes to the
status or constitution of the Academy andits committee structure, to appoint or remove the Chair and/or Vice
Chair, to appoint Head of School, Chief Financial Officer (CFO) and Clerk to the Trustees, to approve the
Annual DevelopmentPlans and budgets.

The Trustees are responsible for setting general policy, adopting an annual plan and budget, approving the
statutory accounts, monitoring the Academy by the use of budgets and other data, and making all major
decisions aboutthe direction of the Academy,capital expenditure and staff appointments.

A Trust Senior Leadership Team meets regularly to ensure the CEO hasupto date and accurate information.
This group is comprised of the Head of School, Head of Teaching and Learning, Teaching School Lead and
HR Directors and CFO of the Trust. The Trust Business team also meet weekly with the CEO. This team
comprises: Operations Manager, CFO, HR Director and Senior Administrator.
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TRUSTEES’ REPORT (CONTINUED)
FOR THE YEAR ENDED31 AUGUST2021

 

The Head of School is responsible for the appointmentof staff with the exception of Deputy Headpositions

The AcademyTrust comprises three primary schools — Oldway, Roselands and Shiphay. Each schoolhasits
ownLocal Governing Body responsible for day to day operations and standards, these are known asLocal
Standards Boards.

The CEOis the Accounting Officer.

Thetrustees are responsible for the appointment of the Accounting Officer, the Chief Financial Officer, Heads
of School and Deputy Heads.

Arrangementsfor setting pay and remuneration of key managementpersonnel

The Trustees consider the Board of Trustees and the senior management team to comprise the key
managementpersonnelof the Academyin chargeofdirecting, controlling, running and operating the Trust on
a day to day basis. All Trustees give their time freely and no Trustee received remuneration in the yearin
respectoftheir role as a Trustee.

Details of any Trustees’ expensesandrelated party transactions are disclosed in the notes to the accounts.

A process has beenestablished specifically for the setting of CEO pay andthis relates directly to STPCD
guidance onthesetting of headteacher pay by groupssize,in this the MAT is seen as a cumulative entity and
the group size is based upon total numberof pupils. Increments are related to performance. The CFO, HR
Director, Director of Education and Heads of School payis set in line with NJC evaluation or STPCD,
whicheveris relevant to their role.

Confederation of Schools Trusts benchmarking of executive pay (October 21) demonstrates that the Chief
Executives’ payfalls between the lowestdecile and lowest quartile.

Trade unionfacility time

 

Jill Christian [1

Percentage oftime spentonfacility time

 

 

 

 

 

Percentageoftime Numberof employees

0.%
1%-50% 1
51%-99%
100%
 

Percentageofpaybill spent onfacility time

 

Providethe total costoffacility time 450
 

Providethetotal paybill 5,903,299

  Provide the percentage of thetotal pay bill spent 0%

onfacility time, calculated as:
(total cost offacility time / total paybill) x 100   
 

Paid trade unionactivities — 0%
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FOR THE YEAR ENDED 31 AUGUST2021

 

Related Parties and other Connected Charities and Organisations

There are no related parties which either control or significantly influence the decisions and operations of
Riviera Education Trust.
During this year, the trust ran a Teaching School Alliance (Oldway Primary School was the designated
teaching school). This involves working with the majority of Torbay schools.
As of September 2021, all teaching schools nationally have been de-designated. These have been
streamlined to a smaller number of Teaching School Hubs. The Trust is a strategic partner in our local
teaching school hub (Kingsbridge Teaching School Hub). In turn the hub has developed a widerpartnership
with the other teaching school hub in Devon to create South West Institute for Teaching (SWIfT). This
partnership ensures equity of opportunity and accessto high quality professional developmentfor all schools
within Devon.

Oneof our roles within the partnership is to lead on the Appropriate Body status of the Kingsbridge Hub which
involves managing and supporting the process of teachers new to the profession (Early Careers Teachers,
ECTs).

The CEOof the trust holds a director position at Leading Schools South West, a not for profit education
company,providing National Professional Qualifications for teachers (regulated by DfE).

Oldway School Fundraisers (OSF), Friends of Shiphay School (FOSS) and Roselands Parents and Staff
Association (PSA) are made up of parents and staff who fundraise separately and donate funds towards
assets and school trips. Their funds are held independently and separate from the Academies assets. Their
continued support during the Covid pandemic enabled additional IT resources andfacilities to be purchased
for the support and wellbeing of our pupils.

OBJECTIVES AND ACTIVITIES

Objects, Aims andActivities

The principal object and activity of the AcademyTrustis to provide education for the public benefit.

Vision:

"Inspiring the individuals of today for a better society tomorrow."

Our Vision is to provide educational excellence and strengthen provision across all schools so that every
pupil has the best possible learning experience andis preparedforfuturelife.

As a multi-academy trust, our aim is for all children to reach their full potential; to move into secondary
education free to make future choices about their education pathway; to move on from education to become
happy, respectful and responsible citizens, contributing positively both to the economy and the society in
whichtheylive.

Wewill achieve this through a collaborative, self-improving school system. Wewill strive for excellencein all
that we do and have a clear focus on school improvement to ensure children in our trust achieve the best
possible outcomes.

Weaim to influence the wider educational landscape through our Teaching School, reaching more children
and school communities through outward facing collaborations.

All schools within our academytrustwill work collaboratively to achieve the best outcomesforall the children
in our care.
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Outcomesfor Pupils
 

Aims:
e For attainment and progress to be above national expectations forall pupil groupsin all schools

 

 

     
 

 

 

 

e An aligned curriculum intent drives the implementation of curriculum acrossthe trust
Pupil wellbeing andpridein their schoolis evidentin all schools

© Trust systems support school leaders in managing children with challenging behaviours and PSHEcurriculum supportspupils in making appropriate choices
« Pupils are seen to, and do, makea positive contribution to their local society

Monitoring
jc Person Resources Time ae

Action to be taken responsible and costs scale Successcriteria arangemen

Headteachers have appropriate, challenging and clear CEO and Time October Early Years GLD (GoodLevel of Development)to Standards
targets set in relation to pupil outcomes DoE 19 beat least 80% in each school board to
School developmentplans include SMARTtargets HoS Phonicsresults to be 90% or above in each school | monitor
around pupils achievements at the endof Year 1 progress
HoSattend schoolprogress meetings termly to review CEO/DoE Time Novembe KS1 outcomes — 80% of children at the expected toward

standards / Hos 119 and standard in Reading, Writing and Maths objectives
termly Year 4 outcomes — Multiplication check results to and report
thereafter be above national outcomes (new measure and back to

baseline not known) trustees.
Year6 outcomes — Progressto be positive in all
‘subjects, Attainmentto be 80% or aboveat
expected standard in Reading. Writing and Maths

Trust dashboard is completed termly and shared with CEO/DoE Time Termly Trustees haveup to date relevant data with which
trustees /HoS to hold the CEO to account
Schoolreviews are carried out by CEO / DoE where
concemsareraised throughdataorlocalintelligence,
e.g. reading and progress at Roselands Primary
School DoE Time Sep 19 Atleast 80% ofchildren are attaining at the

ongoing expected standardin all subjects across the
DoE to support trust subject teams and HoS in curriculum
ensuring progression of knowledge andskills is clear
in each curriculum area and implementationis Behaviourincidents are reduced. Fixed term
monitored. Sep 19 exclusions are reduced and permanent exclusions

DoE Time ongoing are zero

Systems developed to support pastoralleads across January
thetrust to share expertise, support each other and CEO/HOS Time 20

developpractice. Pupils achieve the civic award andprofile of the
Novembe| trust is raised amongthe local community.

Processesestablishedfor consideration of managed HoS Time 119 Children havea positive impact upon the society
moves acrossthe trust. beyond the school gates as evidenced by parent

surveys, community letters and events
Civic award introduced in schools acrosstrust. Trustees,

CEO, DoE
and LSB
members to
be
assessors

Leadership and Governance

Aims:

e Securethe visionofthetrustin all of our schools with staff, governors, parents and children

e Align the intentof curriculum in all schools with the vision ofthetrust

e Ensure the policies and processesofthe trust are appropriate and adheredtoin all schools

© Developa clear framework for governanceatlocal schoollevel that supports trustees in holding the CEO to account

® Support schoolleaders atall levels in developing cross-trust teams,including non-education teams, ie. premises, finance, IT

Monitoring
5 Person Resources Time i

Action to be taken responsible and costs scale Successcriteria arangemen

INSETforall schools togetherto establish vision CEO/HoS Time Sep Staff canarticulate thetrust vision and know what Governors
among staff this meansin their context. and
Communicationofvision to all stakeholders through trustees
newsletters, assemblies, commonstationery / emails duringvisits
(reflecting vision statement), website, local news CEO/DoE Time Ongoing, All staff are clear aboutthe intent behind the
Trust over-arching curriculum intent developed by J HoS complete schoolcurriculum andhavea clear understanding Learning
CEO, DoE,Headsof School (HoS) dbyend ofthe intent behind individual subjects walks -
Subject curriculum intentaligns with and reflects over- of year, CEO DoE
arching intent, developed by subject leads supported but
by DoE revisited

annually
Clerk / Additional Thereis a clearpolicy framework that supports
CEO /HoS hours for Autumn 1 the trust in being compliantwith legislation. All

All statutory policiesare trust-wide (where appropriate) clerk / time staff have accessto and apply trust widepolicies. Trustees /
andstoredin a single location. Communicated by HoS Policies are not duplicated LSB/

to all staff compliance
Websites are compliant and policies are accessible CoT/CEO Time Trusteesarefully informedandable to take checks by
through this medium i Clerk Autumn. decisions based on upto date knowledge and       
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 reviewed information. Responsibilities are delegated CEO
Ensureinformation sharing mechanismsarein place termly appropriately
between eachlevel of governancewithin the trust Trusteesto
Ensurestatutory roles are clearly defined at each level DoE Time / cover Expertisein subject knowledge is enhanced and reviewat
of governance costs Ongoing distributed across the schools. All schools have board

improved academic outcomes meetings
DoEto facilitate and lead meetings for trust education CEO Time Actionsdirected by non-education teamsare
leads at centraloffice Sep - followed by all. HoS direct staff to appropriate
CEOtoestablish and empower non-educationaltrust ongoing teams. Business processes arefollowed byall
teamsin order that finance, HR, premises and ICT staff CEO
across the trust are mosteffective and understood by through
all learning

walks,
interviews
with staff        

In the past academic year, national measures of academic progress were suspended.Only phonics data for
Year Two pupils was collated. This data showedthat all schools in the trust performed at least in line with
national benchmarks.

The trust arranged for the local authority to collect data* across each key phase and produce a regional
average. In all the constituent academies, attainment wasatleast in line if not above regional data in the
majority of areas.

The global pandemic and closure of schools to some pupils had an adverse impact on the progress and
attainmentof disadvantaged pupils nationally, and this was also the case in Riviera Education Trust.

*Assessment data wascollected for Early Years, Year Two phonics, Key Stage One and Key Stage Two,in
Reading, Writing and Mathematics.

All schools continued to develop their curriculum offer and these are published on the individual schools’
websites.

All schoolswithin the trust retain a Good or Outstanding Ofsted grading.

The trust is proud of its commitment to home learning during the academic year. Diverting resources to
ensure every child had access to a compatible digital device and appropriate broadband to access online
teaching and learning.

Parent surveysreinforced the successofthe trust’s strategy with overwhelmingly positive feedback.
Thetrust's commitment to high standards ofrisk assessment, cleaning and hygiene, resulted in low numbers
of bubble closures in comparison with other local schools. This is in spite of the schools being open to
between 30% and 50% capacity due to the high numbers of vulnerable and key worker children who were
eligible to be taughton site.
Attendance data demonstrates that this Academy Trusts attendance was abovethe national average across
the school year.

Public Benefit

The Trustees confirm that they have complied with the duty in Section 17(5) of the Charities Act 2011 to have
due regard to the Charity Commissioner's general guidance on public benefit in exercising their powers or
duties. They have referred to this guidance when reviewing the Academy's aims and objectives and in
planningits future activities.

Our AcademyTrust is based ona collaborative, self-improving school system. We have a duty to support all
schools within our Academy Trust but also to support those more vulnerable schools across Torbay. We
achieve this support and collaboration through the work of our Teaching School which aims to advance for
the public benefit, education in Torbay and the surrounding area.
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FOR THE YEAR ENDED 31 AUGUST2021

 

STRATEGIC REPORT

ACHIEVEMENTS AND PERFORMANCE

Key PerformanceIndicators

Green — fully achieving

N Key performance indicator (KP!) RAG Explanation for the rating

0. rating

1 All schools to maintain or be on Green All schools providing a solidly good
track to receive Outstanding level of education with many

OfSTEDrating outstanding features. All schools

currently hold a good or outstanding

Ofsted grade

2 Budgets set with 5% reserve Green The budget carry forward for 20/21 is

abovethe target reserve of 5% of GAG,

and the forecast position for 21/22 will

be abovethetarget.

3 EYFSresults above national in Green Outcomes high in comparison with

all schools regional data. No national data for this

year

4 Phonics results to be at or Improvements made in each school

above 90% in Year 1 acrossall against last years’ results shows our
schools strategy is having a positive impact but

there has been no Y1_ phonics

screening.

5 KS1 and 2 results above There have been no SATSthis year.
national in all subjects in all We have local data and attainment

schools including shows our schools to be above the

disadvantaged groups local averages.

6 Risk register and Asset Green These documents are in place and are
Management Plan in place to

support spending decisions

constantly evolving. The next phaseis

to ensure that these inform spending

moreclearly at trust and schoollevel.

1. Oldway and Shiphayare due to be inspected in the next academic yearasthelast inspections were 2013
and 2007 respectively. All of our schools would be judged as solidly ‘Good’ at least based upon current
performance.

2. The impact of COVID on budgets hampered progress toward this target with additional cleaning
materials, staffing hours, ICT provision and coverfor sicknessall contributing to a greater than predicted
in-year spend in these areas
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TRUSTEES’ REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST2021

 

3. Schools have exceeded local outcomes in most areas, but there are key identified areas for further
improvement, most notably progress from KS1 -KS2. Local data coverage is 65%of schools.

Phonics results are lower than in a ‘normal’ year.

4. Year 1 children have missed two terms outof 6 in their education and this has impacted, however we
expect results to be favourable in comparison to national when the Y2 screening occurs in November.
The 90% target will stand for the next academic year and schools will be measured againstthis.

5. The Year 2 screening from Nov 20 showedall schools at leastin line with national outcomes.

See point 3. The disadvantaged pupil gap has not improved. This is our key priority for the coming
academic year. This is an outcome that is reflected nationally and made more challenging by the
pandemic.

6. The risk register and the Asset Management Plan continues to be developed and improved thanks to
trustee involvement and expertise. These documents have facilitated a realistic maintenance,
replacementand repair budget to be set that reflects the needs of the schools.

Financial

The main financial performanceindicatoris the level of reserves held at the Balance Sheet date.In particular,
the managementof spending against General Annual Grant (GAG)requires special attention. In period under
review, reserves of £504,245 were carried forward.

As the majority of the funding is based on pupil numbers this is also a key performance indicator. Pupil
numbersfor have remainedrelatively consistent in 2020/21 (0.01% change)

Other key performanceindicators include:

 

 

 

 

 

 

 

 

 

 

 

 

     

2021 2020

Pupil capacity 1,365 1,365

Pupil numbers 1,457 1,459

Total income perpupil excluding conversion 5,336 5,347

Total GAG income perpupil 3,559 3,340

GAGincomeratio of total income excluding conversion 66.7% 62.5%

Total expenditure per pupil excluding depreciation and pension deficit
adjustments 4,967 4,646

Staff costs per pupil 4,085 3,892

Staff costs as a % of GAG income 114.8% 121.3%

Staff costs as a % of total costs 82.2% 75.3%

Pupil teacherratio (average head count) 22.8 26.5

Available reserves (excluding SSIF) 504,245 365,732

Available reserves per pupil 346 251
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Going Concern

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that the Academy
Trust has adequate resourcesto continue in operational existence for the foreseeable future. For this reason
it continues to adopt the going concern basis in preparing the financial statements. Further details regarding
the adoption of the going concern basis can be found in the Statement of Accounting Policies.

The global pandemic made this one of the most challenging years for the trust, both academically and
financially with additional cleaning materials, staffing hours, ICT provision and cover for sickness all
contributed to a greater than predicted in-year spendin these areas coincident with a decreasein the facility
earning potential from lettings.

Governmentadditional funding, for example Covid catch up funding, and the spending of Trust fundsdirectly
on combatting the limiting effects of home schooling, through enhancedIT provision and increasing numbers
of pupils in school learning; impacted positively upon the trust achieving its objectives.

The defined benefit pension scheme reserve has a negative balance. The effect of the deficit position of the
pension schemeis that the AcademyTrust is paying higher employers’ pension contributions over a period of
years. The higher employers’ pension contributions will be met from the Academy Trust's budgeted annual
income. Whilst the deficit will not be immediately eliminated, there should be no actual cashflow deficit on the
fund, nor any direct impact on the free reserves of the AcademyTrust.

The vast majority of staff are mentally and physically well, but the constant change of direction from
government and adaptation to staffing as illness and self-isolation take effect, take their toll and staff
resilience is wearing. To counteractthis, all schools have a staff wellbeing charter andstaff all have access to
a counselling service if required. Workload is monitored regularly.

FINANCIAL REVIEW

Financial review

Most of the AcademyTrust's income is obtained from the DfE via the ESFAin the form of recurrent grants,
the use of whichis restricted to particular purposes. The grants received from the DfE during the year ended
31 August 2021 and the associated expenditure are shown as Restricted Fundsin the Statementof Financial
Activities.

The Academy Trust also receives grants for fixed assets from the DfE which are shown in the Statement of
Financial Activities as restricted incomein the Fixed Asset Fund. The Restricted Fixed Asset Fund balanceis
reduced by annual depreciation charges over the useful life of the assets concerned, as defined in the
AcademyTrust's accountingpolicies.

During the year ended 31 August 2021, the AcademyTrust received total incomeof £7,774,303 and incurred
total expenditure of £8,204,601. The excess of expenditure overtotal incomefor the year was £430,298.

At 31 August 2021 the net book value offixed assets was £13,512,533 of which land and buildingsis the
significant proportion. Movements in tangible fixed assets are shownin note 16to the financial statements.
The assets were used exclusively for providing education and the associated support services to the pupils of
the AcademyTrust.

The land, buildings and other assets were transferred to the Academy Trust upon conversion. The valuation
of the land and buildings assets in the previous year’s accounts were based upon professional valuations
made at 31 March 2016.

The Academy has taken on the deficit in the Local Government Pension Schemein respect of its non-
teaching staff transferred on conversion. The deficit is incorporated within the Statement of Financial Activity
with details in Note 27to the financial statements.
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ReservesPolicy

The Trustees will review the reserve levels of the Academy Trust annually. This review will encompass the
nature of income and expenditure streams, the need to match income with commitments and the nature of
reserves. The Trustees take into consideration the future plans of the Academy Trust, the uncertainty over
future income streams and otherkeyrisks identified during the risk review including 3-year budgets, projecting
funding, income and expenditure. The Trustee Board have identified the need to plan to meet the future
funding available and for capital investment and the Trust set budgets for 2021/22 well within the funding
available.

The Trustees have agreed a reserve level target of 5% of GAG funding, to enable it to manage any
unforeseen changesthat may arise. Reserves abovethis target level are only held where prudent to do so, to
savefor specific projects and where by doing so doesnot impact on the education of the incumbent cohort.

As at 31 August 2021, The Trust held the following reserve levels (excluding pension and fixed assets):

 

 

 

 

   

20/21 19/20
GAG £0 £0
Unrestricted £486,950 £168,740
Restricted £17,295 £200,409
  

In accounting for the Local Government Pension Scheme,the Trust recognises that there is a pension fund
deficit which is included in unrestricted funds. This could in theory result in a deficit in unrestricted funds,
howeverit must be stated that an immediateliability for this amountis not crystallised. The pension deficit will
be dealt with by an increase in the employers’ pension contribution over a period of years and the Three Year
Financial Plan and annual budgets must take into account these additional contributions. Therefore, whilst the
deficit might not be eliminated, there should be no actual cashflow deficit on the fund, or direct impact on the
uncommitted reservesof the Trust because of recognising the deficit.

InvestmentPolicy

Dueto the timing of receipt of funding and the reserves held as contingency and/or for significant project
funding the Trust will hold cash balances in excess of short-term demands. The Trust aims to maintainits
cash balances to provide for the day-to-day working capital requirements whist protecting the real long term
balancesof any reserves againstinflation. These reserve balances mayonly be investedinline with the Trust
policy which is approved by the Directors and currently only allows for short term bank investment accounts to
take advantageof any higherinterest rates.
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PRINCIPAL RISKS AND UNCERTAINTIES

The Board of Trustees has reviewed the risks and uncertainties together with the operating, financial and
compliance controls that have been implemented to mitigate those risks. This formspart of our risk planning
process and evaluation.

Thoseprincipalrisks and uncertainties, looking forward, facing the Academy are

Financial - the Academy Trust has considerable reliance on continued Government funding through the
ESFA.In the last year 90% of the AcademyTrust's incoming resources were ultimately Government funded
and whilst this level is expected to continue, there is no assurance that Governmentpolicy or practice will
remain the sameorthat public funding will continue at the same levels or on the sameterms.Staffing due to
absence andcleaning costs, as well as reduction in incomeareall increased risks due to COVID 19, however
our use of support staff and remote learning is mitigating against manystaffing costs. Increased cleaning
looks set to continue into 2022 andit is unlikely that incomefrom lettings will fully recover until into 2022.

Failures in governance and/or management- therisk in this area arises from potentialfailure to effectively
managethe AcademyTrust's finances, internal controls, compliance with regulations and legislation, statutory
returns, etc. The Trustees continue to review and ensure that appropriate measuresare in place to mitigate
theserisks.

Reputational - the continuing success of the AcademyTrust is dependent on continuingto attract applicants
in sufficient numbers by maintaining the highest educational standards. To mitigate this risk Trustees ensure
that student success and achievement are closely monitored and reviewed. Due to the national pandemic,

much learning was lost over the 2020-21 academic year. There is a possibility that this will impact upon
results of assessments moving into the future. A structured monitoring and support programmeforstaff,
combined with targeted use of catch up and recovery funding will mitigate this.

Safeguarding and child protection - the Trustees continue to ensure that the highest standards are
maintained in the areas of selection and monitoring of staff, the operation of child protection policies and
procedures, health & safety and discipline. Safeguarding issues will be greater due to the pandemic. Schools
haveall received training and safeguarding audits show our processesto be robust.
Staffing - the success of the Academyis reliant upon the quality of its staff and so the Trustees monitor and
review policies and procedures to ensure continued development and training of staff as well as ensuring
there is clear succession planning.

Fraud and mismanagement of funds - The Academy has appointed Internal audit - Thompson Jenner
(Exeter) to carry out checks on financial systems and records as required by the Academy Trust Handbook
(ATH). All finance staff receive training to keep them up to date with financial practice requirements and
develop their skills in this area. The Trust has upgraded its Financial software to an Access database
facilitating advanced reporting and monitoring methodologies.

Covid-19 — The ongoing nature of the pandemic hasraised challenges throughout the year, and continues to
cause uncertainty into the current academic year. The Trust has adapted to the challengesit has faced and
continues to monitor the situation to ensure it continues to adapt to.

The Academy Trust has continued to strengthen its risk management process over the last 2 years by
improving the process and ensuring staff awareness.A risk register is maintained, reviewed and updated on
a regular basis. The Academy Trust has agreed a Risk Management Strategy, a Risk Register and a Risk
ManagementPlan.

These have been discussed by Trustees andinclude the financial risks to the AcademyTrust. The register
and plan are being regularly reviewedin light of any new information and formally reviewed annually.

The Trustees have assessed the major risks to which the Academy Trust is exposed, in particular those
relating to its finances, teaching, facilities and other operational areas. The Trustees have implemented a
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number of systems to assess and minimise those risks, including internal controls described elsewhere.
Wheresignificant financialrisk still remain, they have ensured they have adequate insurance cover.

Whilst the AcademyTrust is over-subscribed, risks to revenue funding from falling roll are small. However,
increasing employment and premises costs mean that budgetswill be increasingly tight in coming years.

The Trustees examinethe financial health formally every term. They review performanceagainst budgets and
overall expenditure by means of regular update reports at all Board and Finance and Audit Committee
meetings. The Trustees also regularly review cash flow forecasts and ensure sufficient funds are held to
coverall known and anticipated commitments.

At the year end, the Academy had nosignificantliabilities arising from trade creditors or debtors that would
have a significant effect onliquidity.

The Board of Trustees recognises that the defined benefit pension scheme deficit (Local Government
Pension Scheme), represents a significant potential liability. However as the Trustees consider that the
AcademyTrustis able to meetits known annual contribution commitmentsfor the foreseeable future,this risk
from thisliability is minimised

FUNDRAISING

Eachtrust academyhasits own parent fundraising body. Theseare registered charities in their own right, and
operate independently of the trust. The trust ensures that these organisations work within the frameworks
provided andthat any fundsraised are directed towardstheactivities for which they were intended.

STREAMLINED ENERGY AND CARBON REPORTING
Asthe trust has not consumed more than 40,000 kWhof energy in this reporting period, it qualifies as a low
energy user under these regulations and is not required to report on its emissions, energy consumption or
energyefficiency activities but in line with our Ethos measures have beentaken to improve energyefficiency.
Thoseincludeinstalling smart meters acrossall sites and increased video conferencing technologyforstaff
meetings, to reduce the need for travel between sites. LED lighting has beeninstalled on every site funded
through SALIX loans.

PLANS FOR FUTURE PERIODS
The national picture shows that the disadvantage gap has grown asa result of the pandemic, and this is
equally true within our trust, particularly due to its location in one of the most deprived authorities in the UK.

To addressthis the trust has created a Disadvantaged Champions Strategic Group. This group has looked at
the research available (including engaging with nationally recognised experts in the field) and proven
strategies to reduce the gapthatis lived between our disadvantaged and non-disadvantaged pupils.

This group has developeda strategy for the trust and for each school. The strategy is resourced through pupil
premium funding; COVID recovery funding; schoolled tutoring fund and through targeted spending of GAG.
The disadvantaged strategy is a core elementof each school’s development plan for the coming year.

The three schools will be embedding their work on curriculum. following last year’s review. Together,
supported by the CEO and Director of Education, the Heads of School will review the implementation and
impact that this work has had on outcomesfor pupils. impact of the national pandemic andwill be working to
ensure that staff and pupil well-being has a high priority across thetrust, and to ensure that nochild loses out

educationally as a result of COVID 19.
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FUNDS HELD AS CUSTODIAN TRUSTEE ON BEHALF OF OTHERS

The Academyandits Trustees do not act as the Custodian Trustees of any other Charity
Nofunds are held that the Trust does not havecontrol over.

AUDITOR
In so far as the Trustees are aware:

. there is no relevant audit information of which the Charitable Company's auditor is unaware; and

. the Trustees have taken all steps that they ought to have taken to make themselves aware of any
relevantaudit information and to establish that the auditor is aware of that information.

The auditors, Bishop Fleming LLP,are willing to continue in office and a resolution to appoint them will be
proposedat the annual general meeting.

Trustees’ report, incorporating a strategic report, approved by order of the Board of Trustees, as the company
directors, on and signed on the board's behalf by:

The Trustees’ Report, incorporating a strategic report, was approvedbyorder of the Boardof Trustees,as the
companydirectors, on 4 {\2 [21 andsigned onits behalf by:

Mr Jamie—_, a
Chait_oFTriistees
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SCOPE OF RESPONSIBILITY
As Trustees we acknowledge we haveoverall responsibility for ensuring that Riviera Education Trust has an
effective and appropriate system of control, financial and otherwise. However, such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only
reasonable and not absolute assurance against material misstatementorloss.

The Board of Trustees has delegated the day-to-day responsibility to the chief executive, as Accounting
Officer, for ensuring financial controls conform with the requirements of both propriety and goodfinancial
management and in accordance with the requirements and responsibilities assigned to it in the funding
agreement between Riviera Education Trust and the Secretary of State for Education. They are also
responsible for reporting to the Board of Trustees any material weaknessesor breakdownsin internal control.

GOVERNANCE
The information on governanceincluded here supplements that described in the Trustees’ Report and in the
Statement of Trustees’ Responsibilities. The Board of Trustees has formally met 6 times during the year.
Attendance during the year at meetings of the Board of Trustees wasasfollows:

Trustee Meetings attended Out of a possible
 

 

 

 

 

 

  

Stewart Biddles (CEO) 5 5

Jamie Parffrey 6 6
Matthew Redwood 6 6
Josie Medforth 6 6
Gary Hotine 0 2
Will Foulds 5 6
Tim Wickson 3 4   
 

The aim of the Trust, to provide excellence for all our children, has been the driving force behindall decisions
madeandall schools within the Trust have achieved well both academically andin terms ofstaff, parent and
pupil morale.

The Board of Directors (Trustees, referred to hereafter) is appointed by the Members andis responsible for
setting the strategic direction of the Trust and is directly accountable for the educational standards and
financial managementofthe Trust and its Academies.
In particular:

e Defining and communicating a Vision for the Trust and its Academies/Settings
e Setting and monitoring of standards for achievementof the Vision of the Trust
e Financial managementin accordance with the Master Funding Agreementthrough the setting of a

budget for each academy and monitoring its financial performance

e Ensuring the effective safeguarding ofall those involved with the Trust.
e Managementofthe centralised services provided bythe Trust.

In the most recent year, the Trust has reviewed its governancestructures and hasidentified a new approach
to take forwardinto the fourth year, that will give local governors a deeper understanding ofthe work going on
in their schools. The Trust has an excellent reputation both nationally and with the Regional Schools

Commissioner. All schools remain heavily oversubscribed for Reception places.

Joint CPD and sharing of good practice across the schools within assessment, teaching and learning and the
curriculum has beeneffective and hasled to benefits for both staff and pupils across the Trust. Relationships
have developed and trust has grown leading to effective partnerships across both schools. The CEO has
supported trustees, guiding the process of governancerestructure and, along with trustees has secured the
joining of the third schoolinto the trust.
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The Finance and Audit Committee is a sub-committee of the main board of Trustees. Its purposeis to:
e To oversee the annual budgetsetting.

e To propose the annual budgetto the Trustees.

e To ensure that Management Accounts incorporating budgeting and forecast reports are prepared and
presented to the Board of Trusteesin line with the requirements of the current AcademiesFinancial
Handbook.

e To ensure that the Managementaccounts are prepared and shared with the Chair of Trustees every
month and Trustees,six times a year.

e To ensure strategic financial view of income, staffing, other expenditure and capital projects. This will
include monitoring income and expenditure against budget including reporting of any significant budget
amendments.

e To have strategic view regarding forward planning of school finances through longer term financial
plans andprojections, including capital funding both for maintenanceof existing facilities and for school
improvementprojects.

e To consider and review financial reports relating to Teaching SchoolActivities.
e To review and monitorall policies under the scope of the Finance and Audit Committee, as delegated

by the Schemeof Delegation.

e To ensure compliance with the Finance Policy and Competitive Tendering Policy (consultation on
awardsof contracts over £50,000), Best Value Statement and Academies Financial Handbook and
ensure that academyfinancial control systems are robust.

e To ensure the Annual Report and Accounts are produced in accordance with the Academies Financial
Handbook.

e To review the annual report and accounts and recommendfor approval to the Trustees
e To approve; opening and operation of academy bank accounts; authorised signatories; the process of

transfers between accounts(via investmentpolicy); operation of credit cards; payment system controls
including BACS.

e To ensure that the schools asset managementplan is regularly updated and to monitor the progress of
all facilities works, including ACMF projects.

e To review and approve boughtin service provision in line with levels of delegation as setout in the
finance policy.

e To monitor the Trust arrangements to secure value for moneyin line with the Competitive Tendering
Policy.

e To take approved reports to Trustees andreport to the Board on any other mattersof significance.
e To monitor the Trust arrangements to secure value for moneyin line with the Competitive Tendering

Policy.

Audit Committee

The finance committee also acts as the Audit Committee for the Academy (MAT).

Staff employed by the trust may attend the audit committee to provide information and participate in
discussions, but should not be membersofit, or vote when matters relating to audit are discussed. The Chair
of Trustees may not be a Memberof the Audit Committee.

The overall requirements for the Audit Committee, as specified in the Academies Financial Handbook.

e Internal scrutiny - to have in place a processfor checkingfinancial systems,controls,
transactions and risks, and agreeing, whowill perform the work

e Todirect a programmeofinternal scrutiny which delivers objective and independent
assuranceand is compliant with the requirements of the current Academies Financial

Handbook
e To provide assurance to Trustees and Governorsthat risks are being adequatelyidentified

and managed by
= reviewing therisksto internal financial control at the Academy
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e To inform the governance statement that accompanies the annual accounts and,so far as is
possible, provide assuranceto the external auditors

e ensurethat information submitted to DfE and ESFAthataffects funding, including pupil
numberreturns and funding claims completed bythe trust and (in the case of a multi-
academytrust) by constituent academies,is accurate and in compliance with funding criteria.

e oversight of the financial controls and risks at constituent academies

In detail this is achieved through:-
The audit committee managesthis programmeofrisk review and checking offinancial controls in the way that
they deem most appropriate to their circumstances. Options include: internal audit, additional work by the
external auditor, the work of a ‘responsible officer’ and/or work by‘peerreview’.
The adequacy of arrangementswill be established as part of the process leading to the accounting officer's
annual statement and, where appropriate, through the self-assessment review of financial management and
governance, FMGS.

Effectivenessoffinancial control
e To review the effectiveness offinancial and other control systemsatall levels of the Trust, including

constituent academies.
e To ensure captureofall business and pecuniary interests of members, trustees and senior employees
e To ensurethat information submitted to DfE and ESFAthataffects funding, including pupil numberreturns

and funding claims completed bythetrust and (in the case of a multi-academytrust) by constituent
academies,is accurate and in compliance with funding criteria.

Audit
e To guide the internal auditor on the nature and scopeofthe audit as necessary taking into account

previous Audit feedback, ensuring that risks and financial controls at constituent academies are also
reviewedaspart of the scope.

e Toconsider and advise the Trustees on external audit reports and managementletters.
e To advise the Members and Trustees on appointmentof Internal and External Audit

e Assesseffectiveness of Audit provision and take action where necessary.

During the year Gary Hotine resigned from the committee and as a Trustee. Will Foulds and Tim Wickson
joined the committee, due to low numbers, Matt Redwood remained the Chair for the Finance and the Audit
and Risk Committees. Moving into 2021, Will Foulds will take over as Chair of the Audit and Risk committee.

Attendanceat meetingsin the year wasasfollows:

Trustee Meetings attended Outof a possible
 

 

 

 

  

Matthew Redwood (Chair) 4 4

Josie Medforth 4 4

Gary Hotine 0 1

Will Foulds 3 3

Tim Wickson 2 2    
 

The Pay Committee is also a sub-committee of the main board of Trustees. Its purposeis to:

e Undertake the annual salary review and determinetheindividualsalary ofall staff by considering and
ratifying the Head of School recommendationsfor the pay ofall staff, ensuring the performance
managementpolicy and pay policy has been consistently and robustly applied.

Decide the school’s approach towards the exercising of pay discretions.

Comply with all statutory and contractualobligations.

Ensure the paypolicy is up-to-date and underreview.
Ensure that pay decisions of each memberofstaff in the school are communicated to them in writing.

Recommendto the Board of Directors and ensure a review of policy and procedures for performance
managementin schoolis completed.
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e Approve the appraisals and pay recommendationsfor the Leadership Team.

e Report to the Board of Directors all decisions taken within the powers delegated to the Committee.
e Review and recommend appropriate training and developmentactivities in respect of the above.

Attendance during the year at meetings wasasfollows:

 

 

 

 

Trustee Meetings attended Out of a possible
Matthew Redwood (Chair) 2 2

Josie Medforth 2 2
Paul Garside 2 2    
 

As Accounting Officer the Chief Executive has responsibility for ensuring that the Academy Trust delivers
good valuein the use of public resources. The Accounting Officer understands that value for moneyrefers to
the educational and wider societal outcomesachievedin return for the taxpayer resourcesreceived.

The Accounting Officer considers how the Trust's use of its resources has provided good value for money
during each academic year, and reports to the Board of Trustees where value for money can be improved,
including the use of benchmarking data where appropriate. The Accounting Officer for the AcademyTrust has
delivered improved value for money during the yearby:

e Effective management of the budgets of each school

e Deployingstaff effectively.

e Robustfinancial governance and budget management.

e Value for money purchasing.

e Reviewing quality of curriculum provision and quality of teaching.

e Reviewing quality of children’s learning to enable children to achieve nationally expected progress.

THE PURPOSEOF THE SYSTEM OF INTERNAL CONTROL

The system ofinternal control is designed to managerisk to a reasonablelevel rather than to eliminateall risk

of failure to achieve policies, aims and objectives. It can, therefore, only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an ongoing process designed to
identify and prioritise the risks the achievement of AcademyTrustpolicies, aims and objectives, to evaluate
the likelinood of those risks being realised and the impact should they be realised, and to manage them
efficiently, effectively and economically. The system of internal control has been in place in Riviera Education
Trust for the period from 1 September 2020 to 31 August 2021 and up to the date of approval of the annual
report and financial statements.

CAPACITY TO HANDLE RISK

The Board of Trustees has reviewed the key risks to which the Academy Trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The Board
of Trusteesis of the view that there is a formal ongoing processfor identifying, evaluating and managing the
AcademyTrust's significant risks that have beenin place for the period from [1 September 2020] to 31 August
2021 and upto the date of approval of the annual report and financial statements. This processis regularly
reviewed by the Board of Trustees.

THE RISK AND CONTROL FRAMEWORK
The Academy Trust’s system of internal financial control is based on a framework of regular management
information and administrative proceduresincluding the segregation of duties and a system of delegation and
accountability. In particularit includes:

° comprehensive budgeting and monitoring systems with an annual budget and periodicfinancial reports
which are reviewed and agreed by the board of Trustees
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° regular reviews by the Finance and General Purposes Committee of reports whichindicate financial
performance against the forecasts and of major purchase plans, capital works and expenditure
programmes

° setting targets to measurefinancial and other performance

° clearly defined purchasing (asset purchaseor capital investment) guidelines
° identification and managementofrisks

The Board of Trustees has considered the need for a specific internal audit function and has decided to

appoint Thompson Jennerasinternal auditor

The internal auditor's role includes giving advice on financial matters and performing a range of checks on the
AcademyTrust's financial systems.In particular the checks carried out in the current period included:

e Testing of control account/bank accountreconciliations

e Testing of income systems
e Testing of core areas

On an annualbasis the auditor reports to the Board of Trustees, through the Finance and Audit Committee on
the operation of the systems of control and on the discharge of the Board of Trustees’ financial
responsibilities.

REVIEW OF EFFECTIVENESS
As Accounting Officer the Chief Executive has responsibility for reviewing the effectiveness of the system of
internal control. During the year in question the review has beeninformed by:

° on discharge of the Board of Trusteesfinancial decisions to help the committee consider actions and
assess year on year progress

the workofthe internal auditor;
the work of the external auditors;

the financial management and governanceself-assessment process;
the work of the executive managers within the Trust who have responsibility for the development and
maintenanceofthe internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of

internal control by the audit committee and a plan to address weaknesses and ensure continuous

improvementof the system is in place.

Approved by order of the members of the Board of Trustees on gq lia /2 \. and signed ontheir
behalf by:

 

Jamie Stewart Biddles
Trustee Accounting Officer
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As Accounting Officer of Riviera Education Trust | have considered my responsibility to notify the Academy Trust
Board of Trustees and the Education Funding Agency of material irregularity, impropriety and non-compliance
with ESFA terms and conditions of funding, under the funding agreementin place between the AcademyTrust
and the Secretary of State for Education. As part of my consideration | have had due regard to the requirements
of the Academies Financial Handbook 2020.

| confirm that | and the Academy Trust Board of Trustees are able to identify any material irregular or improper
use of funds by the Academy Trust, or material non-compliance with the terms and conditions of funding under
the AcademyTrust's funding agreement and the Academies Financial Handbook 2020.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered
to date. If any instances are identified after the date of this statement, these will be notified to the Board of
Trustees and ESFA.

/ , .

Stewart Biddles
Accounting Officer
Date: ghiz(2
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The Trustees (who are also the directors of the charitable company for the purposes of company law) are
responsible for preparing the Trustees’ report and the financial statements in accordance with the Academies
Accounts Direction published by the Education and Skills Funding Agency, United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Companylaw requires the Trustees to prepare financial statements for each financial . Under companylaw,the

Trustees must not approvethefinancial statements unless they aresatisfied that they give a true and fair view of
the state of affairs of the charitable company and of its incoming resources and application of resources,
including its income and expenditure, for that period. In preparing these financial statements, the Trustees are
required to:

° select suitable accounting policies and then apply them consistently;

° observe the methods and principles of the Charities SORP 2019 and the Academies Accounts Direction

2020to 2021;
° make judgments and accounting estimates that are reasonable and prudent;

° state whether applicable UK Accounting Standards have beenfollowed, subject to any material departures

disclosed and explainedin the financial statements;

° preparethe financial statements on the going concern basis unlessit is inappropriate to presumethat the

charitable companywill continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracyat anytimethe financial position of
the charitable company and enable them to ensure thatthe financial statements comply with the Companies Act
2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking

reasonable steps for the prevention and detection of fraud andotherirregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring grants received from ESFA/DfE have beenapplied for the
purposesintended.

The Trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements maydiffer from legislation in other jurisdictions.

Approved by order ofthd membersof the Board of Trustees and signed onits behalf by:

  Jamie Paffrey
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Opinion

Wehaveaudited the financial statements of Riviera Education Trust (the 'trust') for the year ended 31 August
2021 which comprise the Statement of Financial Activities incorporating income and expenditure account, the
Balance sheet, the Statementof cash flows andthe related notes,including a summary of significant accounting
policies. The financial reporting framework that has been applied in their preparation is applicable law, United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including FRS 102
‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’, the Charities SORP 2019 and
the Academies Accounts Direction 2020 to 2021 issued by the Education and Skills Funding Agency (ESFA).

In our opinion the financial statements:

° give a true andfair view of the state of the Trust's affairs as at 31 August 2021 andofits incoming

resources and application of resources, including its income and expenditure for the year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting

Practice; and

e have been preparedin accordance with the requirements of the Companies Act 2006, the Charities SORP

2019 and the Academies Accounts Direction 2020 to 2021 issued by the ESFA.

Basis for opinion

Weconducted ouraudit in accordancewith International Standards on Auditing (UK) (ISAs (UK)) and applicable

law. Our responsibilities under those standards are further described in the Auditors’ responsibilities for the audit
of the financial statements section of our report. We are independentof the Trust in accordancewith the ethical
requirements that are relevant to our audit of the financial statements in the United Kingdom, including the
Financial Reporting Council's Ethical Standard, and we havefulfilled our other ethical responsibilities in
accordance with these requirements. Webelieve that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusionsrelating to going concern

In auditing the financial statements, we have concluded that the Trustees’ use of the going concern basis of
accounting in the preparationof the financial statements is appropriate.

Based on the work we have performed, we have notidentified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Trust's ability to continue as a going
concernfor a period of at least twelve months from whenthefinancial statements are authorised for issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in the
relevant sectionsofthis report.
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Otherinformation

The other information comprises the information included in the Annual report and financial statements other
than the financial statements and our Auditors' report thereon. The Trustees are responsible for the other

information contained within the Annualreport and financial statements. Our opinion on the financial statements

does not coverthe other information and, except to the extent otherwise explicitly stated in our report, we do not
express any form of assurance conclusion thereon. Our responsibility is to read the other information and, in
doing so, consider whetherthe other information is materially inconsistent with the financial statements or our
knowledge obtained in the course of the audit, or otherwise appears to be materially misstated. If we identify
such material inconsistencies or apparent material misstatements, we are required to determine whetherthis
gives rise to a material misstatementin the financial statements themselves. If, based on the work we have
performed, we concludethat there is a material misstatementof this other information, we are required to report
that fact.

Wehavenothingto report in this regard.

Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertakenin the course ofthe audit:

° the information given in the Trustees’ Report for the financial year for which the financial statements are

preparedis consistent with the financial statements.

° the Trustees' Report has been prepared in accordance with applicable legal requirements.

Matters on which weare required to report by exception

In the light of our knowledge and understanding of the Trust and its environment obtained in the course of the
audit, we havenotidentified material misstatements in the Trustees' Report.

Wehave nothing to report in respect of the following matters in relation to which the Companies Act 2006

requires us to report to youif, in our opinion:

° adequate accounting records have not been kept, or returns adequate for our audit have not been

received from branchesnotvisited by us; or

e the financial statements are not in agreementwith the accounting records andreturns; or

° certain disclosures of Trustees' remuneration specified by law are not made;or

° wehavenotreceivedall the information and explanations we require for our audit.

Responsibilities of trustees

As explained morefully in the Trustees’ responsibilities statement, the Trustees (whoarealsothedirectorsof the
Trust for the purposes of companylaw) are responsible for the preparation of the financial statements and for
being satisfied that they give a true and fair view, and for suchinternal control as the Trustees determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether
dueto fraud orerror.

In preparing the financial statements, the Trustees are responsible for assessingthe Trust's ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concernbasis of

accounting unless the Trustees either intend to liquidate the Trust or to cease operations, or have norealistic
alternative but to do so.
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Auditors' responsibilities for the audit of the financial statements

Ourobjectives are to obtain reasonable assurance about whetherthe financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditors’ report that includes our
opinion. Reasonable assuranceis a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered materialif, individually or in the aggregate, they could reasonably be
expectedto influence the economic decisionsof users taken onthe basisof these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is
detailed below.

In identifying and assessing risks of material misstatement in respectof irregularities, including fraud and non-
compliancewith laws and regulations, we considered the following:

e the nature of the Academysector, control environmentand the Trust's performance;

e results of our enquiries of management and the Trustee board, including the committees charged with

governanceoverthe Trust's finance and control, about their own identification and assessmentofthe risks

ofirregularities;

e any matters we identified having obtained and reviewed the Trust's documentation of their policies and

proceduresrelating to: identifying, evaluating and complying with laws and regulations and whether they

were aware of any instances of non-compliance; detecting and respondingto the risks of fraud and whether

they have knowledgeof any actual, suspected or alleged fraud; the internal controls established to mitigate

risks of fraud or non-compliance with laws and regulations;

e how the Trust ensuredit metits obligations arising from it being financed by the ESFA and otherfunders,

and as such material compliance with these obligations is required to ensure the Trust will continue to

receive its public funding and be authorised to operate, including around ensuring there is no material

unauthorised use of funds and expenditure;

e how the Trust ensuredit metits obligations to its principal regulator, the Secretary of State for Education;

and

e the matters discussed among the audit engagement team and involving relevant internal Academy

specialists regarding how and where fraud might occur in the financial statements and any potential

indicators of fraud.

As a result of these procedures, we considered the opportunities and incentives that may exist within the
organisation for fraud, which included incorrect recognition of revenue, managementoverride of controls using
manual journal entries, procurement and payroll. We identified the greatest potential for fraud as incorrect
recognition of revenue and managementoverride using manualjournal entries.

In commonwith all audits under ISAs (UK), we are also required to perform specific procedures to respond to
the risk of managementoverride. We also obtained an understanding of the legal and regulatory frameworks
that the Trust operates in, focusing on provisions of those laws and regulations that had a direct effect on the

determination of material amounts and disclosures in the financial statements. The key laws and regulations we
considered in this context included the Academies Accounts Direction, Academies Financial Handbook, UK

CompaniesAct, tax legislation and Charity SORP 2019 and FRS102.

In addition, we considered provisions of other laws and regulations that do not have a direct effect on the
financial statements but compliance with which may be fundamentalto the Trust's ability to operate or to avoid a
material penalty. These included safeguarding regulations, data protection regulations, occupational health and
safety regulations, education and inspectionslegislation, building legislation and employmentlegislation.
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Ourprocedures to respondto risks identified included the following:

e reviewing the financial statement disclosures and testing to supporting documentation to assess compliance

with provisions of relevant laws and regulations described as having a direct effect on the financial

statements;

e reviewing the financial statement disclosures and testing to supporting documentation to assess the

recognition of revenue;

e enquiring of Trustees and management and those charged with governance concerning actual and potential

litigation and claims;

e performing procedures to confirm material compliance with the requirements ofits regulators;

e performing analytical proceduresto identify any unusual or unexpectedrelationships that may indicate risks

of material misstatementdueto fraud;

e reading minutes of meetings of those charged with governance andreviewinginternal control reports; and

e in addressing the risk of fraud through management override of controls, testing the appropriateness of

journal entries and other adjustments; and assessing whether the judgements made in making accounting

estimates are indicative of a potential bias.

Wealso communicated relevantidentified laws and regulations and potential fraud risks to all engagement team
members, and remainedalert to any indications of fraud or non-compliance with laws and regulations throughout
the audit.

Our audit procedures were designed to respondto risks of material misstatementin the financial statements,
recognising that the risk of not detecting a material misstatement due to fraud is higher than the risk of not
detecting one resulting from an error, as fraud mayinvolve deliberate concealment by, for example, forgery,

misrepresentations or through collusion. There are inherentlimitations in the audit procedures performed and the
further removed non-compliance with laws and regulations is from the events and transactions reflected in the
financial statements, the lesslikely we would becomeawareofit.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
Auditors’ report.

Useof our report

This report is madesolely to the charitable Trust's members,as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we mightstate to the charitable Trust's
members those matters we are required to state to them in an Auditors' report and for no other purpose.To the

fullest extent permitted by law, we do not accept or assumeresponsibility to anyone other than the charitable
Trust and its members, as a body, for our audit work, for this report, or for the opinions we have formed.

Mark Munro FCA(Seniorstatutory auditor)
for and on behalf of
Bishop Fleming LLP
Chartered Accountants
Statutory Auditors
2nd Floor Stratus House
Emperor Way
Exeter Business Park
Exeter
EX1 3QS

Date:
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In accordance with the terms of our engagementletter dated 24 September 2021 andfurther to the requirements
of the Education and Skills Funding Agency (ESFA)as included in the Academies Accounts Direction 2020 to
2021, we have carried out an engagementto obtain limited assurance about whether the expenditure disbursed
and income received by Riviera Education Trust during the year 1 September 2020 to 31 August 2021 have
been applied to the purposesidentified by Parliament and the financial transactions conform to the authorities
which govern them.

This report is madesolely to Riviera Education Trust and ESFAin accordancewith the terms of our engagement
letter. Our work has been undertaken so that we mightstate to Riviera Education Trust and ESFA those matters
weare required to state in a report and for no other purpose.Tothefullest extent permitted by law, we do not
accept or assume responsibility to anyone other than Riviera Education Trust and ESFA,for our work, for this
report, or for the conclusion we have formed.

Respective responsibilities of Riviera Education Trust's accounting officer and the reporting
accountant

The accounting officer is responsible, under the requirements of Riviera Education Trust's funding agreement
with the Secretary of State for Education dated 1 July 2012 and the Academies Financial Handbook, extant from

1 September 2020, for ensuring that expenditure disbursed and income received is applied for the purposes
intended by Parliament andthe financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagementletter and the
requirements of the Academies Accounts Direction 2020 to 2021. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the year 1 September 2020 to 31 August 2021 have not been applied to purposes
intended by Parliamentorthat the financial transactions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors and
Reporting Accountant of Academy Trusts issued by ESFA. Weperformed limited assurance engagement as
defined in our engagementletter.

The objective of a limited assurance engagementis to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become awareofall significant matters that
mightbe identified in a reasonable assurance engagement. Accordingly, we do not expressa positive opinion.

Our engagementincludes examination, on a test basis, of evidence relevant to the regularity and propriety of the
Trust's income and expenditure.
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Conclusion

In the course of our work, nothing has come to our attention which suggest in all material respects the
expenditure disbursed and incomereceived during the year 1 September 2020 to 31 August 2021 has not been
applied to purposes intended by Parliament and thefinancial transactions do not conform to the authorities which
govern them.

Mark Munro FCA (Reporting Accountant)

Bishop Fleming LLP

Chartered Accountants
Statutory Auditors
2nd Floor Stratus House

Emperor Way
Exeter Business Park
Exeter

EX1 3QS

Date:
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Restricted
Unrestricted Restricted fixed asset Total Total

funds funds funds funds funds
2021 2021 2021 2021 2020

Note £ £ £ £ £

Incomefrom:

Donations andcapital
grants 3 15,610 27,986 289,381 332,977 1,031,117

Othertrading activities 236,982 : - 236,982 139,623

Investments 7 776 . - 776 3,549

Charitable activities 4 275,957 6,826,114 - 7,102,071 6,517,588

Teaching schools 31 - 101,497 - 101,497 109,516

Total income 529,325 6,955,597 289,381 7,774,303 7,801,393

Expenditure on:

Raising funds > : - - 94,553

Charitable activities 9 386,074 7,346,011 389,261 8,121,346 7,678,205

Teaching schools 31 - 83,255 - 83,255 77,673

Total expenditure 386,074 7,429,266 389,261 8,204,601 7,850,431

Net income
(expenditure) 143,251 (473,669) (99,880) (430,298) (49,038)

Transfers between

funds 20 174,959 (288,445) 113,486 - -

Net movementin

funds before other
recognised
gains/(losses) 318,210 (762,114) 13,606 (430,298) (49,038)

Other recognised
(losses):

Actuarial losses on
defined benefit
pension schemes 27 - (441,000) - (441,000) (534,000)

Net movementin

funds 318,210 (1,203,114) 13,606 (871,298) (583,038)

Reconciliation of
funds:

Total funds brought
forward 168,740 (4,746,591) 13,986,184 9,408,333 9,991,371

Net movementin funds 318,210 (1,203,114) 13,606 (871,298) (583,038)

Total funds carried
forward 486,950 (5,949,705) 13,999,790 8,537,035 9,408,333
 

The Statementof Financial Activities includes all gains and losses recognisedin the year.
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The notes on pages 34 to 63 form part of these financial statements.
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2021 2020
Note £ £

Fixed assets

Tangible assets 16 13,851,101 13,512,533

13,851,101 13,512,533

Current assets

Debtors 17 422,167 672,810

Cashat bank and in hand 840,999 709,742

1,263,166 1,382,552

Creditors: amountsfalling due within one
year 18 (558,226) (539,752)

Net current assets 704,940 842,800

Total assets less currentliabilities 14,556,041 14,355,333

Creditors: amountsfalling due after more
than one year 19 (52,006) -

Net assets excluding pensionliability 14,504,035 14,355,333

Defined benefit pension schemeliability 27 (5,967,000) (4,947,000)

Total net assets 8,537,035 9,408,333

Fundsofthe Trust

Restricted funds:

Fixed asset funds 20 13,999,790 13,986,184

Restricted income funds 20 17,295 200,409

Restricted funds excluding pension asset 20 14,017,085 14,186,593

Pension reserve 20 (5,967,000) (4,947,000)

Total restricted funds 20 8,050,085 9,239,593

Unrestricted income funds 20 486,950 168,740

Total funds 8,537,035 9,408,333
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tatements on pages 29 to63 were approved by the Trustees, and authorised for issue on

gq i 2/ Z| andare signed ontheir behalf, by:

  
Jamie Pai

rustees

The notes on pages 34 to 63 form part of these financial statements.
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Cashflows from operating activities

Net cash provided by operating activities

Cashflowsfrom investing activities

Changein cash and cash equivalents in the year

Cash and cash equivalents at the beginning of the year

Cashand cash equivalents at the end of the year

The notes on pages 34 to 63 form part of these financial statements
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23

24, 25

2021

568,919

(437,672)

131,247

709,742

840,989

2020

95,933

(100,680)

(4,747)

714,489
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1. Accounting policies

1.1

1.2

1.3

A summary of the principal accounting policies adopted (which have been applied consistently,
except where noted), judgments and key sourcesof estimation uncertainty, is set out below.

BASIS OF PREPARATION OF FINANCIAL STATEMENTS

The financial statements of the Trust, which is a public benefit entity under FRS 102, have been

prepared underthe historic cost convention in accordance with the Financial Reporting Standard
Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts in accordance

with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)
(Charities SORP (FRS 102)), the Academies Accounts Direction 2020 to 2021 issued by ESFA,the
Charities Act 2011 and the Companies Act 2006.

GOING CONCERN

The Trustees assess whether the use of going concern is appropriate i.e. whether there are any

material uncertainties related to events or conditions that may castsignificant doubt on the ability of

the Trust to continue as a going concern. The Trustees make this assessmentin respect of a period
of at least one year from the date of authorisation for issue of the financial statements and have
concluded that the Trust has adequate resources to continue in operational existence for the

foreseeable future and there are no material uncertainties about the Trust's ability to continue as a
going concern, thus they continue to adopt the going concern basis of accounting in preparing the
financial statements.

INCOME

All incoming resources are recognised when the Trust has entitlement to the funds, the receipt is
probable and the amount can be measuredreliably.

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of

income received for specific purposes but not expended during the period is shownin the relevant

funds on the Balance Sheet. Where incomeis received in advance of meeting any performance-
related conditions there is not unconditional entitlement to the income andits recognition is deferred
and included in creditors as deferred income until the performance-related conditions are met. Where

entitlement occurs before incomeis received, the incomeis accrued.

General Annual Grantis recognised in full in the Statementof Financial Activities in the year for which
it is receivable and any abatementin respect of the period is deducted from income and recognised

as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent
amounts of capital grant are reflected in the Balance sheetin the restricted fixed asset fund. Capital
grants are recognised whenthere is entitlement and are not deferred over the life of the asset on
which they are expended.

Sponsorship income provided to the Academy which amounts to a donation is recognised in the
Statement of Financial Activities in the period in which it is receivable (where there are no
performance-related conditions), where the receipt is probable and it can be measuredreliably.

Donations are recognised on a receiveable basis (where there are no performance-related

conditions), where the receipt is probable andit can bereliably measured.

Other income,including the hire of facilities, is recognised in the period it is receivable and to the

extent the Academyhasprovided the goods and services.
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1. Accounting policies (continued)

1.4

1.5

1.6

EXPENDITURE

Expenditure is recognised once thereis a legal or constructive obligation to transfer economic benefit
to a third party, it is probable that a transfer of economic benefits will be required in settlement and

the amountof the obligation can be measuredreliably. Expenditureis classified by activity. The costs
of each activity are made upof the total of direct costs and shared costs, including support costs
involved in undertaking each activity. Direct costs attributable to a single activity are allocated directly
to that activity. Shared costs which contribute to more than oneactivity and support costs which are
notattributable to a single activity are apportioned betweenthoseactivities on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation
chargesallocated on the portion of the asset’s use.

Expenditure on raising funds includes all expenditure incurred by the Academyto raise fundsforits
charitable purposes andincludes costs ofall fundraising activities events and non-charitable trading.

Expenditure on charitable activities are costs incurred on the Academy's educational operations,
including support costs and thosecosts relating to the governance of the Academy apportioned to
charitable activities.

All resources expendedareinclusive of irrecoverable VAT.

INTEREST RECEIVABLE

Interest on funds held on deposit is included whenreceivable and the amount can be measured

reliably by the Trust; this is normally upon notification of the interest paid or payableby theinstitution
with whom the funds are deposited.

TANGIBLE FIXED ASSETS

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment.

Wheretangible fixed assets have been acquired with the aid of specific grants, either from the
governmentorfrom theprivate sector, they are included in the Balance sheet at cost and depreciated
over their expected useful economiclife. Where there are specific conditions attached to the funding
requiring the continued use of the asset, the related grants are credited to a restricted fixed asset
fund in the Statementoffinancial activities and carried forward in the Balance sheet. Depreciation on
the relevant assets is charged directly to the restricted fixed asset fund in the Statementof financial
activities. Where tangible fixed assets have been acquired with unrestricted funds, depreciation on
suchassets is chargedto the unrestricted fund.

On conversion the Academy Trust was granted a 125 year lease from the Local Authority for the land
and a 50 yearleasefor the buildings previously occupied by the local authority school. On conversion
the long term leasehold property was recognised as a donation from the Local Authority and was
valued using the depreciated replacement cost method.

Depreciation is provided on all tangible fixed assets other than freehold land and assets under
construction, at rates calculated to write off the cost of these assets, less their estimated residual
value, overits expected usefullives on the following basis:
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4 Accounting policies (continued)

1.6

1.7

1.8

1.9

TANGIBLE FIXED ASSETS (CONTINUED)

Long-term leasehold property - 50-125 years straightline
Furniture and equipment - 5 years straightline

Computer equipment - 3 years straightline

Assetsin the course of construction are included at cost. Depreciation on these assets is not charged
until they are brought into use and reclassified to freehold or leasehold land and buildings.

A review for impairment ofa fixed asset is carried outif events or changesin circumstancesindicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statementoffinancial activities.

DEBTORS

Trade and other debtors with no state interest rate and due within one year are recorded at the
amountof the cash or other consideration expected to be received. Prepayments are valued at the
amountpaid.

CASH AT BANKANDIN HAND

Cash at bank and in hand includes cash and short-term highly liquid investments with a short maturity
of three monthsorless from the date of acquisition or opening of the deposit or similar account and

cash on deposit that has a notice periodof less than 30 days.

LIABILITIES

Liabilities are recognised whenthereis an obligation at the Balance sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the amount
of the settlement can be estimated reliably. Liabilities are recognised at the amount that the Trust
anticipates it will pay to settle the debt or the amountit has received as advanced payments for the
goodsorservicesit must provide.

1.10 FINANCIAL INSTRUMENTS

The Trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the Trust and their measurementbasesare as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments
measured at amortised cost as detailed in note 17. Prepayments are notfinancial instruments. Cash
at bankis classified as a basic financial instrument and is measuredatface value.

Cashat bankis classified as a basic financial instrument and is measuredatface value.

Financialliabilities - trade creditors, accruals and othercreditors are financial instruments, and are
measured at amortised cost as detailed in notes 18 and 19. Taxation and social security are not
included in the financial instruments disclosure definition. Deferred income is not deemed to be a
financial liability, as the cash settlement has already taken place and there is an obligation to deliver

services rather than cash or anotherfinancial instrument.
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1. Accounting policies (continued)

1.11 PENSIONS

Retirement benefits to employees of the Trust are provided by the Teachers’ Pension Scheme
("TPS") and the Local Government Pension Scheme("LGPS"). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the Trust in such a way that the pension costis a
substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary on the basis of quadrennial valuations using a prospective
unit credit method. TPS is an unfunded multi-employer scheme with no underlying assets to assign
between employers. Consequently, the TPS is treated as a defined contribution scheme for
accounting purposesandthe contributions recognisedin the period to which theyrelate.

The LGPSis a funded multi-employer schemeandthe assets are held separately from those of the
Trust in separate trustee administered funds. Pension schemeassets are measuredatfair value and
liabilities are measured on anactuarial basis using the projected unit credit method and discounted at
a rate equivalentto the current rate of return on a high quality corporate bond of equivalent term and
currencyto theliabilities. The actuarial valuations are obtained at least triennially and are updated at
each Balance sheet date. The amounts charged to operating surplus are the current service costs
and the costs of schemeintroductions, benefit changes, settlements and curtailments. They are
included as part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also
recognised in the Statementof financial activities and comprises the interest cost on the defined
benefit obligation and interest income on the schemeassets,calculated by multiplying the fair value
of the scheme assets at the beginning of the period by the rate used to discount the benefit
obligations. The difference betweenthe interest income on the scheme assets and the actual return
on the schemeassetsis recognised in other recognised gains andlosses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

1.12 FUND ACCOUNTING

Unrestricted income funds represent those resources which may be used towards meeting anyof the
charitable objects of the Trust at the discretion of the Trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes
imposedbythe funders where the asset acquired or createdis held for a specific purpose.

Restricted general funds compriseall otherrestricted funds receivedwith restrictions imposed by the
funder/donor andinclude grants from the Department for Education Group.

Transfers are made betweenrestricted funds and restricted fixed asset funds whererestricted funds
are used to purchasefixed assets.
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2. CRITICAL ACCOUNTING ESTIMATES AND AREAS OF JUDGMENT

Estimates and judgments are continually evaluated and are based onhistorical experience and other

factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions:

The Trust trust makes estimates and assumptions concerning the future. The resulting accounting

estimates and assumptions will, by definition, seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of
assets andliabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The

assumptions used in determining the net cost or income for pensions include the discount rate. Any
changes in these assumptions, which are disclosed in note 27, will impact the carrying amountof the
pensionliability. Furthermore a roll forward approach which projects results from the latest full actuarial

valuation performed at 31 March 2019 has been usedbythe actuary in valuing the pensionsliability at 34
August 2021. Any differences between the figures derived from the roll forward approach and full
actuarial valuation would impact on the carrying amountof the pensionliability.

Critical areas of judgment:

The AcademyTrust obtainsuseoffixed assets as a lessee. Theclassification of such leases as operating
or finance lease requires the Academy Trust to determine, based on an evaluation of the terms and
conditions of the arrangements, whether it retains or acquires the significant risks and rewards of

ownership of these assets and accordingly whether the lease requires an asset and liability to be
recognised in the Balance Sheet.
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3. Income from donations and capital grants

Restricted
Unrestricted Restricted fixed asset Total Total

funds funds funds funds funds
2021 2021 2021 2021 2020

£ £ £ £ £
Donations 15,610 27,986 - 43,596 561,476

Capital Grants - - 289,381 289,381 469,641

TOTAL 2021 15,610 27,986 289,381 332,977 1,031,117

TOTAL 2020 18,046 52,427 960,644 1,031,117

4. Incomefrom charitable activities

Unrestricted Restricted Total Total
funds funds funds funds
2021 2021 2021 2020

£ £ £ £

Education 275,957 6,826,114 7,102,071 6,517,588

TOTAL 2020 324,003 6,193,585 6,517,588

Followingclarification in the AAD, nursery activities which were previously separately identified as their
own charitable activity have now been included with the Educational activities reported throughout the
accounts.
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5. Fundingfor the Trust's education

Unrestricted Restricted Total Total
funds funds funds funds
2021 2021 2021 2020

£ £ £ £
DFE/ESFA GRANTS

General Annual Grant - 5,185,298 5,185,298 4,873,441

Other DfE/EFSAgrants - 128,616 128,616 20,580

Pupil Premium - 430,327 430,327 393,340

Teachers pay and pension grant - 264,575 264,575 266,314

UIFSM - 184,634 184,634 201,159

PE & Sport grant - 59,939 59,939 59,840

 

- 6,253,389 6,253,389 5,814,674
OTHER GOVERNMENT GRANTS

High Needs - 316,685 316,685 261,945

Other governmentgrants: non-capital 262,212 108,442 370,654 294,925

 

262,212 425,127 687,339 556,870
Other incomefrom the Trust's education 13,745 29,546 43,291 138,449

COVID-19 ADDITIONAL FUNDING
(DFE/ESFA)

Catch-up Premium - 110,720 110,720 -

 

= 110,720 110,720 -
COVID-19 ADDITIONAL FUNDING (NON-

 

 

 

DFE/ESFA)

Coronavirus Job Retention Schemegrant = 7,332 7,332 7,595

- 7,332 7,332 7,595

275,957 6,826,114 7,102,071 6,517,588

TOTAL2020 324,003 6,193,585 6,517,588

Following the reclassification in the Academies Accounts Direction 2020/21 of some grants received from
the Department of Education and ESFA,thetrust's funding for Universal Infant Free School Meals and
Pupil Premium is no longer reported under the Other DfE Group grants heading, but as separate lines
under the Other DfE/ESFAgrants heading. The prior year numbers have beenreclassified.
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5. Fundingfor the Trust's education (continued)

The Academy Trust has been eligible to claim additional funding in year from government support
schemesin responseto the coronavirus outbreak. The funding received is shown above under “COVID-19
additional funding”.

The funding received for coronavirus exceptional support covers £140,266 of expenditure for educational

supplies and staff costs. These costs are included in notes 8 and 10 below as appropriate.

The Academyfurloughed oneofits staff members under the government's CJRS.The funding received of
£7k (2020:£8k) relates to staff costs in respect of staff which are included within note 12 below as
appropriate.

6. Incomefrom othertrading activities

Lettings

Staff catering

Fees received

Other

TOTAL2020

7. Investment income

Investmentincome

TOTAL2020
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Unrestricted
funds
2021

£

4,264

232,718

236,982

139,623

Unrestricted
funds
2021

£

776

3,549

Total
funds
2021

4,264

232,718

236,982

139,623

Total
funds
2021

776

3,549

Total
funds
2020

33,792

2,199

103,206

426

139,623

Total
funds
2020

3,549
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8.

10.

Expenditure

Expenditure on fundraising
trading activities:

Direct costs

Education:

Direct costs

Allocated support costs

Teaching school

TOTAL 2020

 

 

 

 

Analysis of expenditure on charitable activities

Summary byfund type

Education

TOTAL 2020

Analysis of expenditure by activities

Education

TOTAL 2020

 

 

Staff Costs Premises Other Total Total
2021 2021 2021 2021 2020

£ £ £ £ £

- - - - 94,553

5,388,296 1,850,019 (1,275,556) 5,962,759 5,787,507

1,077,869 921,193 159,525 2,158,587 1,890,698

64,043 - 19,212 83,255 77,673

6,530,208 2,771,212 (1,096,819) 8,204,601 7,850,431

5,912,186 888,158 1,050,087 7,850,431

Unrestricted Restricted Total Total
funds funds funds funds
2021 2021 2021 2020

£ £ £ £

386,074 7,735,272 8,121,346 7,678,205

280,751 7,397,454 7,678,205

Activities
undertaken Support Total Total

directly costs funds funds
2021 2021 2021 2020

£ £ £ £

5,962,759 2,158,587 8,121,346 7,678,205
 

 

5,787,507
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10. Analysis of expenditure by activities (continued)

Analysis of support costs

Staff costs

Depreciation

Staff development

Other costs

Recruitment and support

Maintenanceof premises and equipment

Cleaning

Rent and rates

Energy costs

Insurance

Security and transport

Catering

Technology costs

Office overheads

Legal and professional

Bankinterest and charges

Educational consultancy

Governance costs

TOTAL 2020

11. Net income/(expenditure)

Net income/(expenditure) for the year includes:

Operating lease rentals

Depreciation of tangible fixed assets

Feespaid to auditors for:

- audit

- other services

Page 43

Education
2021

£

1,077,869

98,193

3,848

49,798

5,296

109,687

48,529

56,594

82,275

35,020

19,167

309,930

110,355

10,241

87,964

997

30,654

22,170

2,158,587

1,890,698

Total
funds
2021

£

1,077,869

98,193

3,848

49,798

5,296

109,687

48,529

56,594

82,275

35,020

19,167

309,930

110,355

10,241

87,964

997

30,654

22,170

2,158,587

1,890,698

2021
£

30,841

389,261

11,250

3,555

Total
funds
2020

917,254

171,069

23,420

95,971

38,884

57,046

76,448

33,064

25,797

179,846

34,281

55,889

153,859

27,870

1,890,698

2020
£

21,422

710,297

12,295

3,745
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12. Staff

a. Staff costs

Staff costs during the year wereasfollows:

2021 2020
£ £

Wagesandsalaries 4,667,526 4,378,616

Social security costs 418,642 360,139

Pension costs 1,444,040 1,168,431

6,530,208 5,907,186

Staff restructuring costs : 5,000

6,530,208 5,912,186

b. Non-statutory/non-contractual staff severance payments

Included in staff restructuring costs are non-statutory/non-contractual severance paymentstotalling £Nil
(2020: £5,000). Individually, the payments were ENil (2020: £5,000).

c. Staff numbers

The average numberof persons employed by the Trust during the year wasasfollows:

2021 2020

No. No.

Teachers 71 77

Educational Support 129 133

Administration and Clerical 19 24

Management 6 6

225 240

The average headcount expressedasfull-time equivalents was:

2021 2020

No. No.

Teachers 65 62

Educational Support 73 71

Administration and Clerical 14 13

Management 6 6

158 152
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12.

13.

Staff (continued)

d. Higherpaid staff

The number of employees whose employee benefits (excluding employer pension costs and National
Insurance contributions) exceeded £60,000 was:

2021
No.

In the band £60,001 - £70,000 2

In the band £90,001 - £100,000 -

In the band £100,001 - £110,000 1

e. Key managementpersonnel

2020
No.

2

The key managementpersonnelof the Trust comprise the Trustees and the senior management team as
listed on page 1. The total amount of employee benefits (including employer pension contributions and
employer national insurance contributions) received by key managementpersonnelfor their services to
the Trust was £274,117 (2020 £271,268). The Trustees have reviewed who is considered to be key

managementpersonnel. The amount disclosedin the current year is for the 4 members of SLT set out on
page 1.

Asstaff trustees are not remunerated in respectof their role as a trustee, wherestaff trustees do not form

part of the key managementpersonnelother thanin their role as trustee, their remuneration as set out in
note 14 has not been included in the total benefits received by key managementpersonnel above.

Central services

The Trust has providedthe following central servicesto its academies during the year:

Humanresources and payroll support

Financial services

Legal services

Educational support services

Insurance procurement

The Trust chargesfor these services on the following basis:

Theseservices are funded based on direct expenditure incurred and a proportion ofsalary costsrelating
to time spent on the AcademyTrust.

The actual amounts charged during the year wereasfollows:

2021
&

OldwayPrimary 344,464

Roselands Primary 47,544

Shiphay Learning Academy 192,516

TOTAL 584,524
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2020
£

246,699

135,084

166,914

548,697
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14.

15.

Trustees’ remuneration and expenses

The Headteacherand other staff Trustees only receive remuneration in respect of services they provide
undertaking the roles of Headteacherandstaff under their contracts of employment, and notin respectof
their services as Trustees. Other Trustees did not receive any payments from the Academy Trust in
respectof their role as Trustees. The value of Trustees' remuneration and other benefits was as follows:
S Biddles: Remuneration £100,000 - £105,000 (2020: £100,000 - £105,000), Employers pension
contributions £Nil (2020: £Nil), C O'Connor: Remuneration £Nil (2020: £15,000 - £20,000), Employers

pension contributions £Nil (2020: ENil - £5,000).

Otherrelated party transactions involving the Trustees are set out in note 29.

During the year, no Trustees received any remuneration or other benefits (2020 - £NIL).

During the year, retirement benefits were accruing to 1 Trustee (2020 - 1) in respect of defined benefit
pension schemes.

During the year ended 31 August 2021, expensestotalling NIL were reimbursed or paid directly to
Trustee (2020 - £230 to 2 Trustees).

Trustees' and Officers’ insurance

The Trust has opted into the Departmentfor Education's risk protection arrangement (RPA), an alternative
to insurance where UK government funds cover losses that arise. This scheme protects Trustees and

officers from claims arising from negligent acts, errors or omissions occurring whilst on academy
business, and provides cover up to £10,000,000.It is not possible to quantify the Trustees and officers
indemnity elementfrom the overall cost of the RPA scheme membership.
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16.

17.

Tangible fixed assets

COST OR VALUATION

At 1 September 2020

Additions

At 31 August 2021

DEPRECIATION

At 1 September 2020

Chargefor the year

At 31 August 2021

NET BOOK VALUE

At 31 August 2021

At 31 August 2020

Debtors

DUE WITHIN ONE YEAR

Trade debtors

Other debtors

 

 

 

 

 

 

 
 

Prepayments and accrued income

VATrecoverable
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Long-term Furniture
leasehold and Computer Motor
property equipment equipment vehicles Total

£ £ £ £

14,921,399 2,301,538 366,269 7,473 17,596,679

601,636 5,416 120,777 - 727,829

15,523,035 2,306,954 487,046 7,473 18,324,508

1,596,837 2,146,389 333,447 7,473 4,084,146

271,859 71,759 45,643 - 389,261

1,868,696 2,218,148 379,090 7,473 4,473,407

13,654,339 88,806 107,956 - 13,851,101

13,324,562 155,149 32,822 - 13,512,533

2021 2020
£ £

1,386 -

84 297

406,378 659,864

14,319 12,649

422,167 672,810
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18.

19.

Creditors: Amountsfalling due within one year

2021 2020
£ £

Salix loans 3,467 -

Trade creditors 29,698 -

Othertaxation and social security 90,368 104,054

Othercreditors 106,721 71,575

Accruals and deferred income 327,972 364,123

558,226 539,752

2021 2020
£ £

Deferred incomeat 1 September 2020 170,179 157,051

Resources deferred during the year 149,792 170,179

Amounts released from previous periods (170,179) (157,051)

149,792 170,179

At the balance sheet date the Academy Trust was holding funds received in advance that related to
funding received for Universal Infant Free School Meals, Breakfast and After School Club sessions and
Music incomerelating to the 21/22 year.

Creditors: Amountsfalling due after more than one year

2021 2020
£ £

Salix loans 52,006 -

Included within creditors is a Salix loan of £55,473 repayable in six-monthly instalments over 8 years with
an applicable annualinterest rate of 0%.
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20. Statement of funds

UNRESTRICTED
FUNDS

General Funds

RESTRICTED
GENERAL
FUNDS

GAG

Pupil Premium

UIFSM

Rates

High Needs

PE Grant

Otherrestricted
income

Educational
visits

Donations

Teaching School

NQT

Strategic
Improvement
Fund

Teachers pay &
Pension Grant

COVID-19 Catch

up

Pension reserve

 

 

Balance at 1
September Transfers Gains/ Balanceat 31

2020 Income Expenditure in/out (Losses) August 2021
£ £ £ £ £ £

168,740 529,325 (386,074) 174,959 - 486,950

- 5,185,298 (5,071,812) (113,486) - -

- 460,214 (460,214) - - -

- 214,180 (214,180) - “ =

- 30,362 (30,362) - - -

- 316,685 (316,685) - - -

18,026 59,939 (61,920) - - 16,045

: 160,141 (160,141) - - “

- 27,986 (27,986) - - -

2,249 - (999) - - 1,250

176,717 101,497 (103,255) (174,959) - -

- 24,000 (24,000) - - -

3,417 - (3,417) - - -

. 264,575 (264,575) - . 5

- 110,720 (110,720) - - -

(4,947,000) - (579,000) - (441,000) (5,967,000)

(4,746,591) 6,955,597 (7,429,266) (288,445) (441,000) (5,949,705)
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20. Statement of funds (continued)

 

 

RESTRICTED
FIXED ASSET
FUNDS

Transfer on
conversion 12,789,291 - (273,356) - - 12,515,935

Purchased from
GAG 26,281 - (33,139) 168,959 - 162,101

DfE/ESFA
Capital grants 142,712 61,473 (39,349) - - 164,836

Other donations 479,571 20,638 (23,238) - - 476,971

Capital

improvement
fund 544,344 207,270 (16,488) - - 735,126

Othercapital

grants 3,985 - (3,691) - - 294

Salix loan - - - (55,473) - (55,473)

13,986,184 289,381 (389,261) 113,486 - 13,999,790

TOTAL
RESTRICTED
FUNDS 9,239,593 7,244,978 (7,818,527) (174,959) (441,000) 8,050,085

 

TOTAL FUNDS 9,408,333 7,774,303 (8,204,601) : (441,000) 8,537,035
 

The specific purposes for which the funds are to be applied are as follows:

Restricted funds

General Annual Grant - Income from the ESFA which is to be use for the normal running costs of the
Academy, including education and support costs.

Pupil Premium - Represents funding received from the ESFAfor children that qualify for free school meals
to enable the Academyto address the current underlying inequalities between those children and their
wealthier peers.

UIFSM(Universal Infant Free School Meals) - This funding was received in order to ensure children that
meetthecriteria have accessto free school meals.

Rates Relief - Income from the ESFA whichis to be used for paying rates at the Academy.

High Needs - Funding received by the Local Authority to fund further support for students with additional
needs.

PE Grant- This represents funding received from the ESFA and must be used to fund improvements to
the provision of PE and sport, for the benefit of primary-aged pupils, so that they develop healthylifestyles.

Other restricted — these representotherrestricted funds to be used for specific purposes.

Donations - these represent donated funds to be usedfor specific purposes.
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20. Statementof funds (continued)

Educationalvisits — these represent contributions towards specific educationalvisits.

Teaching School, NQT and Schools Direct - Funding received for the academyto run the provision of the
Teaching School, NQT and Schools Direct. At the end of the year the Teaching School was disbanded.
The restricted element of funds, being the grant income, had been fully spent and the balance of
unrestricted funds wastransferred to the Trust's central services.

Strategic School Improvement Fund- This represents funds held for Kings Ash Primary School.

Teachers' Pay and Pension Grant - This represents funding to cover the increase in both teachers'
salaries and also the increase in the employer's contribution rate for teachers’ pensions.

Pension Reserve — This represents the academy's share of the assets andliabilities in the Local

Government Pension Scheme.

Fixed Asset Funds

Fixed assets transferred on conversion — This represent the buildings and equipment donated to the
schoolfrom the Local Authority on conversion to an Academy.

Fixed assets purchased from GAG - Theserelate to fixed assets purchased using GAG funds. The
balanceat the year end represents the net book valueof the assets purchased.

DfE/ESFAcapital grants - This represent funding from the ESFA to cover the maintenance and purchase
of the schools assets.

Donated assets — This represents the value of assets donated to the academy. The balanceat the year
end represents the NBV of donated assets held by the academy.

Capital improvement fund - This represents the value of funding received in respect of the Condition
ImprovementFund grants.

Othercapital grants - these represent other grant funding to be usedfor specific capital purposes.

Salix loans - This represents the value of loansgivento thetrust for specific energyefficient projects.

Under the funding agreement with the Secretary of State, the Trust was not subject to a limit on the
amountof GAGit could carry forward at 31 August 2021.
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20. Statement of funds (continued)

Comparative information in respect of the preceding yearis as follows:

 

 

 

 

Balance at Balanceat
1 September Transfers Gains/ 31 August

2019 Income Expenditure in/out (Losses) 2020
£ £ £ E £ £

UNRESTRICTED
FUNDS

DESIGNATED
FUNDS

Staff absence 50,000 - - (50,000) - -

GENERAL FUNDS

General Funds 35,138 485,221 (375,304) 23,685 - 168,740

TOTAL
UNRESTRICTED
FUNDS 85,138 485,221 (375,304) (26,315) - 168,740

RESTRICTED

GENERAL

FUNDS

GAG - 4,873,441 (4,935,236) 61,795 - -

Pupil Premium - 404,826 (404,826) - - -

UIFSM - 201,159 (201,159) - - -

Rates - 20,580 (20,580) - - -

High Needs - 261,945 (261,945) - - -

PE Grant 23,043 59,840 (64,857) - - 18,026

Otherrestricted
income - 73,935 (73,935) - - -

Educational
visits 7 52,032 (52,032) - = .

Donations 999 1,250 - - - 2,249

Teaching School 214,874 109,516 (77,673) (70,000) - 176,717

NQT : 24,230 (24,230) z : e
Schools Direct - 6,460 (6,460) - - -

Strategic
Improvement

Fund 16,000 - (12,583) - - 3,417

Teachers pay &
Pension Grant - 266,314 (266,314) - - -

Pension reserve (4,050,000) = (363,000) - (534,000) (4,947,000)

(3,795,084) 6,355,528 (6,764,830) (8,205) (534,000) (4,746,591)

 

Pag je 52



RIVIERA EDUCATION TRUST
(A COMPANYLIMITED BY GUARANTEE)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST2021

 

20. Statement of funds (continued)

RESTRICTED
FIXED ASSET
FUNDS

Transfer on
conversion

Fixed assets

purchased
from GAG and
otherrestricted

funds

DfE/ESFA
capital grant

Other donations

Capital
improvement

fund

Othercapital
grants

TOTAL
RESTRICTED
FUNDS

TOTAL FUNDS

 

 

 

13,424,722 = (635,431) - - 12,789,291

10,244 - (18,483) 34,520 # 26,281

146,651 28,421 (32,360) : - 142,712

8,324 487,018 (15,771) - - 479,571

111,376 441,220 (8,252) ” - 544,344

- 3,985 - - - 3,985

13,701,317 960,644 (710,297) 34,520 - 13,986,184

9,906,233 7,316,172 (7,475,127) 26,315 (534,000) 9,239,593

9,991,371 7,801,393 (7,850,431) 4 (534,000) 9,408,333
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20. Statement of funds (continued)

Total funds analysis by academy

Fund balances at 31 August 2021 wereallocated as follows:

Oldway Primary

Roselands Primary

Shiphay Learning Academy

Central Services

Teaching School

Total before fixed asset funds and pension reserve

Restricted fixed asset fund

Pension reserve

TOTAL

2021
£

234,653
88,454
74,449

106,689

504,245
13,999,790
(5,967,000)

8,537,035

2020
£

187,876
86,319
(66,835)
(14,928)
176,717

369,149
13,986,184
(4,947,000)

9,408,333

At the end of the year the Teaching School was disbanded. The restricted element of funds, being the
grant income, had beenfully spent and the balance of unrestricted funds was transferred to the Trust's
central services.

Total cost analysis by academy

Expenditure incurred by each academyduring the year wasasfollows:

 

Teaching
and

educational Other Other costs
support support Educational excluding Total Total

staff costs staff costs supplies depreciation 2021 2020
£ £ £ £ £ £

Oldway Primary 2,246,667 342,142 26,690 444,090 3,059,589 3,469,201

Roselands
Primary 1,186,151 175,067 34,195 223,163 1,618,576 1,476,391

Shiphay
Learning
Academy 1,397,424 154,146 48,585 308,051 1,908,206 1,832,246

Central Services 318,379 211,232 318 120,040 649,969 -

882,587 109,788TRUST 5,148,621 1,095,344 7,236,340 6,777,838
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21. Analysis of net assets between funds

Analysis of net assets between funds- current year

 

 

 

Restricted
Unrestricted Restricted fixed asset Total

funds funds funds funds
2021 2021 2021 2021

£ £ £ £

Tangible fixed assets - - 13,851,101 13,851,101

Current assets 1,041,709 17,295 204,162 1,263,166

Creditors due within one year (554,759) - (3,467) (558,226)

Creditors due in more than one year - - (52,006) (52,006)

Provisionsforliabilities and charges - (5,967,000) - (5,967,000)

TOTAL 486,950 (5,949,705) 13,999,790 8,537,035

Analysis of net assets betweenfunds- prior year

Restricted
Unrestricted Restricted fixed asset Total

funds funds funds funds
2020 2020 2020 2020

£ £ £ £

Tangible fixed assets - - 13,512,533 13,512,533

Current assets 168,740 740,161 473,651 1,382,552

Creditors due within one year - (539,752) - (539,752)

Provisionsforliabilities and charges - (4,947,000) - (4,947,000)

168,740
TOTAL (4,746,591) 13,986,184 9,408,333
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22. Reconciliation of net expenditure to net cash flow from operating activities

2021 2020
£ £

Net expenditure for the year (as per Statementof financial activities) (430,298) (49,038)

ADJUSTMENTSFOR:

Depreciation 389,261 710,297

Capital grants from DfE and othercapital income (289,381) (469,641)

Interest receivable (776) (3,549)

Defined benefit pension schemecost less contributions payable 499,000 288,000

Defined benefit pension schemefinance cost 80,000 75,000

Decrease/(increase) in debtors 250,633 (486,707)

Increasein creditors 70,480 31,571

NET CASH PROVIDED BY OPERATINGACTIVITIES 568,919 95,933

23. Cash flowsfrom investing activities

2021 2020

£ £

Dividends,interest and rents from investments 776 3,549

Purchaseof tangible fixed assets (727,829) (573,870)

Capital grants from DfE Group 289,381 469,641

NET CASH USEDIN INVESTING ACTIVITIES (437,672) (100,680)

24. Analysis of cash and cash equivalents

2021 2020
£ £

Cash in hand and at bank 300,401 119,144

Notice deposits (less than 3 months) 540,588 590,598

TOTAL CASH AND CASH EQUIVALENTS 840,989 709,742
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25. Analysis of changesin net debt

At1
September At 31

2020 Cashflows Salix loans August 2021
£ £ £ £

Cashat bank and in hand 709,742 131,257 - 840,999

Debt due within 1 year - - (3,467) (3,467)

Debt due after 1 year - - (52,006) (52,006)

 

709,742 131,257 (55,473) 785,526
 

 

26. Capital commitments

2021 2020
£ £

CONTRACTEDFORBUT NOT PROVIDEDIN THESE FINANCIAL
STATEMENTS

Acquisition of tangible fixed assets 257,926 -
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27. Pension commitments

The Trust's employees belongto two principal pension schemes:the Teachers' Pension Scheme England
and Wales (TPS)for academic andrelated staff; and the Local Government Pension Scheme (LGPS)for
non-teaching staff, which is managed by Devon County Council. Both are multi-employer defined benefit
schemes.

Thelatest actuarial valuation of the TPS related to the period ended 1 September 2019 and of the LGPS

31 March 2019.

Contributions amounting to £72,877 were payable to the schemes at 31 August 2021 (2020 - £71,575)
and are included within creditors.

Teachers’ Pension Scheme

The Teachers' Pension Scheme(TPS)is a statutory, contributory, defined benefit scheme, governed by
the Teachers' Pension Scheme Regulations 2014. Membership is automatic for full-time teachers in
academies.All teachers have the option to opt-out of the TPS following enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a
percentage of salary - these contributions are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament.

Valuation of the Teachers’ Pension Scheme

The GovernmentActuary, using normalactuarial principles, conducts a formal actuarial review of the TPS
in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014
published by HM Treasury every 4 years. The aim of the review is to specify the level of future
contributions. Actuarial scheme valuations are dependent on assumptions aboutthe value of future costs,

design of benefits and many otherfactors. The latest actuarial valuation of the TPS wascarried out as at 1
September 2019. The valuation report was published by the Department for Education on 5 March 2019.
The key elements of the valuation and subsequentconsultation are:

e employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration

levy)
° total schemeliabilities (pensions currently in payment and the estimated cost of future benefits) for

service to the effective date of £218,100 million and notional assets (estimated future contributions

together with the notional investments held at the valuation date) of £196,100 million, giving a
notional past service deficit of £22,000 million

e the SCAPE rate, set by HMT, is used to determine the notional investment return. The current

SCAPErate is 2.4% abovethe rate of CPI, assumedrealrate of return is 2.4% in excessofprices

and 2% in excess of earnings. The rate of real earnings growth is assumed to be 2.2%. The

assumed nominalrate of return including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2023.

The employer's pension costs paid to TPSin the year amounted to £604,040 (2020 - £718,343).

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website

(https://www.teacherspensions.co.uk/news/employers/2019/04/teachers-pensions-valuation-report.aspx).

Underthe definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The
Trust has accountedforits contributions to the schemeasif it were a defined contribution scheme. The
Trust has set out abovethe information available on the scheme.
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27. Pension commitments (continued)

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-
administered funds. The total contribution made for the year ended 31 August 2021 was £436,000 (2020 -
£419,000), of which employer's contributions totalled £341,000 (2020 - £331,000) and employees’
contributions totalled £ 95,000 (2020 - £88,000). The agreed contribution rates for future years are 17.6
per cent for employers and 5.5 - 12.5 per cent for employees.

As described in note the LGPSobligation relates to the employeesof the Trust, who were the employees
transferred as part of the conversion from the maintained school and new employees whowereeligible to,
and did, join the Scheme in the year. The obligation in respect of employees who transferred on
conversion represents their cumulative service at both the predecessor school and the Trust at the
balance sheetdate.

Parliament has agreed, at the request of the Secretary of State for Education, to a guaranteethat, in the
event of academy closure, outstanding Local Government Pension Schemeliabilities would be met by the
Departmentfor Education. The guarantee cameinto force on 18 July 2013.

Principal actuarial assumptions

2021 2020
% %

Rate of increasein salaries 3.9 3.25

Rate of increase for pensions in payment/inflation 2.9 2.25

Discountrate for schemeliabilities 1.65 1.60

The current mortality assumptions include sufficient allowance for future improvements in mortality rates.
The assumedlife expectations on retirement age 65 are:

2021 2020
Years Years

Retiring today

Males 22.7 22.9

Females 24.0 24.1

Retiring in 20 years

Males 24.0 24.3

Females 25.4 25.5
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27. Pension commitments (continued)

Sensitivity analysis

2021
£000

Discountrate +0.1% (270)

Discountrate -0.1% 277

Mortality assumption - 1 year increase 422

Mortality assumption - 1 year decrease (406)

CPIrate +0.1% 248

CPIrate -0.1% (241)

Share of schemeassets

The Trust's share of the assets in the scheme was:

2021
£

Equities 3,104,000

Gilts 635,000

Corporate bonds 94,000

Property 396,000

Cash andotherliquid assets 30,000

Other assets 701,000

TOTAL MARKET VALUE OF ASSETS 4,960,000

The actual return on scheme assets was £794,000 (2020 - £13,000).

The amounts recognisedin the Statementof Financial Activities are as follows:

2021
£

Current service cost (840,000)

Interest income 60,000

Interest cost (140,000)

Benefit changes, gain/(loss) on curtailment and gain/(loss) on settlement -

TOTAL AMOUNT RECOGNISEDIN THE STATEMENT OF FINANCIAL ——————
ACTIVITIES (920,000)
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2020
£000

(215)
221
309
(299)
196
(191)

2020
£

2,228,000

131,000

176,000

297,000

43,000

858,000

3,733,000

2020
£

(709,000)
68,000

(143,000)
90,000

(694,000)
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2t.

28.

Pension commitments (continued)

Changesinthe presentvalue of the defined benefit obligations were as follows:

2021
£

At 1 September 8,680,000

Current service cost 840,000

Interest cost 140,000

Employeecontributions 95,000

Actuarial losses 1,172,000

Benefits paid -

Liabilities assumed/(extinguished) on settlements -

AT 31 AUGUST 10,927,000

Changesin the fair value of the Trust's share of scheme assets wereas follows:

2021
£

At 1 September 3,733,000

Interest income 63,000

Actuarial gains/(losses) 731,000

Employercontributions 341,000

Employee contributions 95,000

Benefits paid (3,000)

Administration expenses -

Settlementprices received / (paid) -

AT 31 AUGUST 4,960,000

Operating lease commitments

2020
£

7,522,000
709,000
143,000
88,000

405,000
(2,000)

(185,000)

8,680,000

2020
£

3,472,000
70,000

(129,000)
331,000
88,000
(2,000)
(2,000)

(95,000)

3,733,000

At 31 August 2021 the Trust had commitments to make future minimum lease payments under non-
cancellable operating leases asfollows:

2021
£

Notlater than 1 year 22,791

Later than 1 year and notlater than 5 years 64,276

87,067
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2020
£

28,847

89,060

117,907



RIVIERA EDUCATION TRUST
(A COMPANYLIMITED BY GUARANTEE)

NOTESTO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED31 AUGUST2021

 

29.

30.

Members'liability

Each memberof the charitable company undertakes to contribute to the assets of the companyin the
event of it being wound up while he/she is a member, or within one year after he/she ceases to be a
member, such amount as may be required, not exceeding £10 for the debts andliabilities contracted
before he/she ceases to be a member.

Related party transactions

Owing to the nature of the Trust and the composition of the Board of Trustees being drawn from local
public and private sector organisations, transactions may take place with organisations in which the
trustees have aninterest. All transactions involving such organisations are conducted in accordance with
the requirements of the Academies Financial Handbook,including notifying the ESFAofall transactions
madeonorafter 1 April 2019 and obtaining their approval where required, and with the Trust's financial

regulations and normal procurement proceduresrelating to connected andrelated party transactions.

Thefollowing related party transactions took placein the year:

During the year purchases were made from Bay Education Trust (a Trustee is an employee)totalling £Nil
(2020: £6,000), this transaction was completed at cost and was supported by a statement of assurance.
At 31 August 2021 the amount owed to Bay Education Trust was ENil (2020: £Nil).

In the year, a spouse of a Trustee was employed by the AcademyTrust. Remuneration in the
range of £20,000 - £25,000 and employer's pension contributions in the range of £Nil - £5,000 was paid

through payroll in the year. There were no amounts outstanding at the year end.
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31. Teaching schooltrading account

2021 2021 0) 2020
£ £ £ £

Income

DIRECT INCOME

Grant income 39,250 40,000

Membership incomeandcontributions 60,747 59,826

Other 1,500 9,690

TOTAL DIRECT INCOME 101,497 109,516

TOTAL INCOME 101,497 109,516

Expenditure

DIRECT EXPENDITURE

Staff costs 49,599 44,551

Other costs 38,399 -

TOTAL DIRECT EXPENDITURE 87,998 44,551

OTHER EXPENDITURE

Support staff costs 14,444 *

Other 813 -

Resources - 33,122

TOTAL OTHER EXPENDITURE 15,257 33,122

TOTAL EXPENDITURE 103,255 77,673

Transfers between funds excluding depreciation (174,959) (70,000)

Deficit from all sources (176,717) (38,157)

Teaching schoolbalances at 1 September 2020 176,717 214,874

TEACHING SCHOOL BALANCESAT 31 AUGUST2021 - 176,717
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